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INTRODUCTION

The life sciences sector is a vital pillar of the UK's
economy and healthcare landscape, driving
innovation, improving patient outcomes,

and supporting sustained economic growth.
Spanning biotechnology, pharmaceuticals,
medical devices, and diagnostics, the industry
fuels the development of breakthrough therapies
and technologies that enhance quality of life.

Since 2006, Cpl Life Sciences has partnered with
organisations across the global life sciences
ecosystem, delivering specialist staffing solutions
and market intelligence. With market-leading data
and deep industry experience, we provide clear,
informed insight into the evolving talent landscape.

After a challenging 2024, 2025 did not deliver
the broad uplift in hiring that the most optimistic
in the market had expected. Broader economic
factors continue to affect hiring triggers, and

the ABPI used its pre-Budget submission to

urge the government to take urgent steps to
reverse a decade-long decline in investment

and restore the UK's position as a global leader

in life sciences, long regarded as one of the most
advanced and innovative sectors in the world.

July’s Life Sciences Sector Plan (LSSP) is, in
principle, a positive step forward, including

a commitment to create the world’s most
advanced, secure, and Al-ready health data
platform to support global trials and Al
investment, as well as backing manufacturing
with up to £520 million through the Life Sciences
Innovative Manufacturing Fund. However,

more is needed to fully energise the sector.

Positively, Europe’s clinical research market is
showing early signs of recovery following a
challenging 2024. Regulatory clarity from the
UK's updated MHRA framework and the EU’s
Clinical Trials Regulation is helping to unlock

investment and resume delayed trials. Clinical
operations roles are leading the rebound, with
vacancies up 41.3%, senior CRA positions rising
9.7%, and Clinical Trial Assistants increasing
28.6%. The UK is a standout, with CRO hiring

up 31.1%, reinforcing its position as a growing
clinical research hub. Germany is also recovering
(+19.0%), while France, Spain, and Poland lag
behind, highlighting an uneven regional recovery.

A key question for the industry is how artificial
intelligence (Al) will influence hiring practices
and how the constant pace of innovation will
affect traditional recruitment. We are seeing a rise
in demand for regulatory affairs professionals,
driven by the growing complexity around Al,
Software-as-a-Medical-Device (SaMD), and
post-market regulation. Hiring for drug safety
and pharmacovigilance is also expected to
accelerate, with data showing a significant surge
in safety roles driven by Al-enabled monitoring
and the scaling of biotech pipelines.

2025 is the first year we have truly seen the
impact of Al on the hiring process. This has, at
times, presented challenges, such as fraudulent
candidate applications and even the use of
Al-generated autocues in video interviews.

At Cpl Life Sciences, we have evolved with
these changes. Through the expertise of our
Consultants, we have been able to manage
these challenges for our clients, demonstrating
that the human touch in recruitment remains
essential, no matter the noise surrounding Al.

Life sciences and recruitment are, and always
will be, about people, and how we can

work together to create a healthier, better
future for everyone. Cpl Life Sciences is here
to support you every step of the way.

Drew Jones | Operations Director



METHODOLOGY

This salary guide contains aggregated

data related to salaries, with breakdowns

in several categories. The data represents
only that of the respondents and recognises
that actual salaries may vary based on
circumstantial conditions.

Cpl Life Sciences 2026 UK and European life
sciences salary surveys were conducted online
with professionals from within the pharmaceutical
industry. The respondents included candidates
both registered and not registered with Cpl UK
Group. Respondents to the salary survey were
invited to complete the salary survey through
a link distributed to our database of active
candidates, as well as social media networks,
promotion on partner websites, as well as our
own website properties.

To ensure that there was no duplication of
responses, cookies were used, and duplicate
responses were removed when identical contact
and/or network IDs were observed. Survey
questions were worded to ask unbiased open
questions, to create an accurate portrayal of
the salaries within the life science industry
across Europe. To allow for comparison to be
made between the UK and European salary
responses, the same questions were used with
identical wording to prevent differences and
ensure integrity.

Conditional questioning was utilised to
ensure accurate prediction of salary ranges
and responses based on answers to previous
questions, making the survey easier to
complete for different sectors. The results
from the surveys were analysed by the internal
communications team at Cpl Life Sciences,
using the knowledge from previous surveys
and from Cpl Life Sciences’ experience of
recruiting within the life science industry.



DISCLAIMER

This survey is for use for individual, personal,
and confidential reference purposes only.

All material, including text, logos, icons,
photographs, and all other artwork, without
limitation is subject to copyright of Cpl Life
Sciences, unless otherwise stated. Commercial use
of this material may only be made with the express
prior written permission of Cpl Life Sciences. Cpl
Life Sciences expressly disclaims all liability for
damages of any kind arising out of the use

of the data resulting from this survey.



CPL LIFE SCIENCES

Cpl Life Sciences offers comprehensive talent
solutions in Biopharma, MedTech, and Contract
Research Organisations, aiming to transform
the experience for every candidate and client.

We are dedicated to equality, diversity, and
inclusion in both our business practices and our
interactions with candidates and clients. We use
Al technology to eliminate unconscious bias,
ensuring fair and inclusive recruitment processes.

Our people-first philosophy drives our success.
We listen to individual needs, focus on quality, and
match clients and candidates with shared goals.

Our Key Services:

« Permanent Talent Solutions:
Building loyal and committed workforces
to support long-term business goals.

« Flexible Talent Solutions:
Managing contract and temporary workforce
needs with tailored solutions, globally.

« Payroll Solutions:
Our funded outsourced payroll solution provides
a secure, accurate and reliable way to pay your
contingent and temporary workforce, covering
all upfront costs and in compliance with IR35.

We offer staffing solutions across the entire life
sciences spectrum, from early-stage discovery to
clinical, commercialisation, alliance management,
licensing, technology and back-office.

Backed by a robust infrastructure and deep
industry expertise, we stay ahead of the curve,
delivering timely and effective recruitment
solutions that make a difference.

Our specialist teams work across multiple verticals
within life sciences. We invest in training every
consultant and researcher to provide the best
service and our global network spans Europe,

the USA, and beyond, with offices in London,
Reading, Belfast, Basel and Dublin, blending
cultural diversity with local expertise to harness

a wide range of talent for tailored solutions.

We believe our insights and perspectives
can assist you in navigating your career
or growing your business.

www.cpllifesciences.com
uk@cpl.com
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CLINICAL
RESEARCH




Clinical operations is set for another year

of growth in 2026, with demand across the

UK and Europe expected to rise by 15 to 20
percent. Oncology, rare diseases, and cell and
gene therapy will remain the key drivers, while
immunology and neurodegenerative diseases
are likely to take a greater share of new studies.
Smaller biotech companies will continue

to lead the way, and more than half of UK
clinical trials are expected to be sponsored

by these firms rather than large pharma.

Across Europe, Switzerland, Germany, and The biggest challenge will remain talent

France will remain the busiest markets, shortages. More than 85 percent of hiring
together accounting for over 60 percent of managers already report difficulty filling mid
hiring. Switzerland will continue to stand out to senior roles, and this pressure will intensify.
with a strong pipeline of oncology and mRNA- Salaries for Clinical Trial Managers, Clinical Project
focused trials. Freelance demand will also Managers, and Senior CRAs are expected to
increase by 10 to 15 percent, with senior CRAs in rise by 5 to 8 percent. Employers who move
oncology commanding up to €120 per hour. quickly and invest in retention strategies will be

best placed to secure the talent they need.
Technology adoption will accelerate further. By

the end of 2026, close to 40 percent of European
trials could be run with decentralised or hybrid
designs, supported by Al-driven platforms for
patient recruitment, data capture, and monitoring.
This will make digital capability one of the most
sought-after skills in clinical operations.



Clinical Research Perm UK

Job Title High (£)

Senior Study Start-up Associate 38,000 45,000 52,000
Study Start-up Manager 50,000 60,000 75,000

CRA 42,000 50,000 60,000

Senior CRA 50,000 58,000 68,000

CRA Manager / Lead CRA 60,000 70,000 85,000
Clinical Project Manager 55,000 65,000 80,000

Senior Clinical Project Manager 60,000 75,000 90,000
Clinical Programme Manager 70,000 85,000 105,000
Associate Dire.zc.tor, Project.Management 85,000 105,000 130,000

/ Clinical Operations

Director, Project Management / Clinical Operations 95,000 125,000 160,000
Head of Clinical Operations 120,000 150,000 190,000
Senior Director / VP, Clinical Operations 130,000 160,000 200,000

Over 70% of UK employers now offer performance bonuses, while 40% provide wellbeing stipends or
extra leave. Candidates value flexible working and retention incentives as much as pay, making benefits
a decisive factor in securing top clinical research talent.




Clinical Research Perm EU

Job Title

Senior Study Start-
up Associate

Study Start-up Manager

CRA

Senior CRA

CRA Manager

Clinical Project Manager

Senior Clinical
Project Manager

Clinical Programme
Manager

Associate Director,
Project Management

Director, Project
Management

Head of Clinical Operations

Senior Director or VP,
Clinical Operations

Germany

(EUR)

50,900 - 61,100

56,000 - 66,200

50,900 - 61,100

61,100 - 76,400

76,400 - 91,700

76,400 - 91,700

91,700 -112,100

101,900 - 122,300

122,300 - 142,700

142,700 - 163,000

163,000 - 183,400

183,400 - 224,200

50,600 - 60,700

55,700 - 65,800

50,600 - 60,700

60,700 - 75,900

75,900 - 91,100

75,900 - 91,100

91,100 - 111,300

101,200 - 121,400

121,400 - 141,700

141,700 - 161,900

161,900 - 182,200

182,200 - 222,600

Belgium
(EUR)

56,000 - 66,200

61,100 -71,300

56,000 - 66,200

71,300 - 86,500

86,500 - 101,800

86,500 - 101,800

101,800 - 122,200

112,000 - 132,300

132,300 - 152,700

152,700 - 173,100

173,100 - 193,400

203,600 - 234,100

In Europe, 60% of CRAs receive travel cost coverage, while pension contributions and
meal vouchers remain highly valued. With inflation squeezing net salaries, 45% of
professionals cite benefits over base pay as the reason to accept or stay in a role.

Switzerland

(CHF)

70,400 - 80,500

75,400 - 85,500

70,400 - 80,500

90,500 - 100,600

105,600 - 120,700

105,600 - 120,700

130,800 - 150,900

140,800 - 161,000

161,000 - 181,100

181,100 - 201,200

201,200 - 221,300

251,500 - 281,700




Clinical Research Contract UK

Low Medium High
(£/hr) (£/hr) (£/hr)

Job Title

Over 80% of contractors prioritise travel and accommodation coverage, while milestone completion
bonuses are growing by 20% year-on-year. With freelancers billing up to €120 per hour, the smartest
employers differentiate through benefits, ensuring repeat engagements and faster project delivery.



Clinical Research Contract EU

Germany France Belgium Switzerland
(EUR/hr) (EUR/hr) (EUR/hr) (CHF/hr)

Job Title

Engaging contractors in the EU provides access to a skilled and flexible workforce, but compliance
and engagement models vary by country. Contractors typically handle their own taxes and

social security, with limited statutory benefits compared to employees, though local frameworks
offer varying protections. Legal requirements like VAT, invoicing, and insurance differ across
jurisdictions. The EU is advancing protections for non-standard workers through initiatives like
the upcoming Platform Work Directive and improved cross-border social security systems.
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REGULATORY
AFFAIRS




Regulatory affairs will remain one of the
fastest-growing areas of hiring in 2026.

We expect demand to rise by 20 percent

as innovative therapies, biosimilars, and

MRNA products move closer to approval.
Specialists with experience in both EU and FDA
submissions will be particularly sought after, as
biotechs continue to target dual market access.

Switzerland, Germany, and the Netherlands
will drive the majority of activity, with year-
on-year hiring growth expected to reach 25
to 30 percent. Roles focused on accelerated
approval pathways and conditional marketing
authorisations will be in especially high
demand, reflecting regulators’ willingness to
adapt processes for innovative products.

Digital transformation will shape the function
further. Adoption of Al-enabled regulatory
intelligence platforms is expected to grow by
30 percent compared with 2025. Professionals
confident with eCTD systems and data-
driven submissions will be in short supply,
pushing salaries up by 6 to 9 percent.

The freelance market will also expand.
Contractors supporting dossier preparation,
post-marketing compliance, and labelling are
expected to see demand increase by 10 to

12 percent. Rates in Spain and Italy are likely
to move towards €85 to €90 per hour.

Talent shortages will remain acute, especially

for professionals with experience in emerging
markets such as Asia-Pacific and Latin America.
Around 80 percent of hiring managers already
report difficulty filling these roles. Employers are
expected to respond with faster promotions,
attractive relocation packages, and clear career
development pathways to retain regulatory talent.



Regulatory Affairs Perm UK

Job Title Low (£)

Reg“'?;%’é’e’:\/féizz lﬁ?j:date/ 36,000 41,000 51,000
Nsocinte/Ofice Erecutive EE 515 e
Regulatory Affairs Senior 61,000 72,000 92,000

Manager/Consultant
Regulat'or)'/ Associate Director/ 82,000 92,000 112,000

Principal Consultant
Director Regulatory Affairs 97,000 112,000 133,000
Regulatory Senior Director/ 112,000 122,000 153,000

Head of Regulatory
Senior Executive Director/VP 133,000 153,000 194,000
Labelling Associate/Officer 36,000 41,000 51,000
Senior Labelling Associate/Officer 43,000 51,000 72,000
Labelling Manager/Consultant 56,000 61,000 82,000

Over 65% of UK regulatory professionals expect annual bonuses, while 40% prioritise flexible
or hybrid work. Retention improves by 25% where employers offer paid memberships to
regulatory bodies, making benefits beyond salary a critical lever in a competitive market.




Regulatory Affairs Perm EU

Job Title

Regulatory Affairs Associate/
Officer/Executive

Senior Regulatory Affairs
Associate/Officer/Executive

Regulatory Affairs Manager/
Regulatory Consultant

Regulatory Affairs Senior
Manager/Consultant

Regulatory Associate
Director/Principal Consultant

Director Regulatory Affairs

Regulatory Senior Director/
Head of Regulatory

Senior Executive Director/VP

Labelling Associate/Officer

Senior Labelling
Associate/Officer

Labelling Manager/
Consultant

In Europe, 55% of senior regulatory hires receive company cars or travel allowances, and

Germany
(EUR)

46,000 - 57,000

57,000 - 72,000

67,000 - 77,000

77,000 - 87,000

87,000 - 102,000

102,000 - 123,000

123,000 - 143,000

153,000 - 184,000

46,000 - 57,000

57,000 - 72,000

77,000 - 92,000

46,000 - 56,000

56,000 - 71,000

66,000 - 76,000

76,000 - 87,000

87,000 - 102,000

102,000 - 122,000

122,000 - 142,000

152,000 - 183,000

46,000 - 56,000

56,000 - 71,000

76,000 - 92,000

Belgium
(EUR)

51,000 - 62,000

67,000 - 82,000

72,000 - 87,000

82,000 - 97,000

97,000 - 118,000

112,000 - 133,000

133,000 - 153,000

174,000 - 204,000

51,000 - 62,000

67,000 - 82,000

87,000 - 107,000

Switzerland

(CHF)

66,000 - 76,000

86,000 - 101,000

91,000 - 106,000

101,000 - 121,000

121,000 - 141,000

141,000 - 161,000

161,000 - 182,000

222,000 - 252,000

66,000 - 76,000

86,000 - 101,000

111,000 - 131,000

45% report pension contributions as decisive. With rising inflation, well-structured benefits
packages are cited by 60% of professionals as the main reason to accept a new role.




Regulatory Affairs Contract UK

Low Medium High
(£/hr) (£/hr) (£/hr)

Job Title/ Day Rate

Over 70% of contractors prioritise travel reimbursement and remote flexibility over day rate. Demand for
milestone bonuses has grown 20% year-on-year. Employers who package benefits smartly see up to 30%
faster contractor onboarding and significantly higher project continuity.



Requlatory Affairs Contract EU

Germany France Belgium Switzerland
(EUR/hr) (EUR/hr) (EUR/hr) (CHF/hr)

Job Title

Engaging contractors in the EU provides access to a skilled and flexible workforce, but compliance
and engagement models vary by country. Contractors typically handle their own taxes and

social security, with limited statutory benefits compared to employees, though local frameworks
offer varying protections. Legal requirements like VAT, invoicing, and insurance differ across
jurisdictions. The EU is advancing protections for non-standard workers through initiatives like
the upcoming Platform Work Directive and improved cross-border social security systems.
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PHARMACOVIGILANCE



Pharmacovigilance is set to remain one of
the most active areas of hiring in 2026, with
demand across Europe forecast to rise by
20 to 25 percent. Oncology, immunology,
and advanced therapies will drive much

of this growth, creating demand for Safety
Operations Specialists, Signal Detection
Analysts, and Risk Management experts.

Biotech companies will remain the most active
employers, accounting for nearly half of new
PV hires. Many are building safety functions
for the first time or expanding existing teams
ahead of commercial launches. Demand for
Drug Safety Associates is expected to rise by
30 percent, with particular focus on adverse
event reporting and risk minimisation.

Freelance hiring will expand further, with
contractors specialising in PSUR preparation
and aggregate reporting in high demand.
Rates are expected to climb to €90 to €95
per hour in markets such as Spain and Italy.
Smaller firms favour flexible models that
allow access to senior expertise without
long-term headcount commitments.

Technology adoption will be a defining theme.
By the end of 2026, up to a third of PV teams
are expected to use Al tools in case processing
and signal detection. Professionals who can
combine PV expertise with digital capability
will find themselves in strong demand.

The biggest challenge will be talent shortages.
Over 75 percent of hiring managers already
report difficulty filling senior PV roles, and salaries
for experienced professionals are expected to

rise by 6 to 8 percent. Companies will need to
offer progression, mobility, and development
opportunities to attract and retain the best talent.



Pharmacovigilance Perm UK

Job Title Low (£)
Drug Safety/PV Associate 25,500 30,500 40,500
Drug Safety/PV Officer 30,500 40,500 61,000
Drug Safety Scientist 35,500 45,500 66,000
Senior Drug Safety/PV Officer 45,500 56,000 76,000
Drug Safety Specialist 35,500 45,500 66,000
Pharmacovigilance Manager 56,000 66,000 86,500
Drug Safety/PV Associate Director 91,500 106,500 142,000
Qualified Person PV (QPPV) 112,000 132,000 183,000
Drug Safety Director 101,500 122,000 162,500
Drug Safety/PV Physician 122,000 142,000 183,000
Senior Directo.r/. Head of 101,500 122,000 162,500

Pharmacovigilance

VP, Pharmacovigilance 122,000 142,000 183,000

Up to 25% bonuses, comprehensive health cover, and hybrid flexibility are now
standard across the UK PV market. Employers offering £3-5k annual training budgets
see higher retention, especially at Senior Officer and Manager levels.



Pharmacovigilance Perm EU

Job Title

Drug Safety/PV Associate

Drug Safety/PV Officer

Drug Safety Scientist

Senior Drug Safety/PV Officer

Drug Safety Specialist

Pharmacovigilance Manager

Drug Safety/PV
Associate Director

Qualified Person PV (QPPV)

Drug Safety Director

Drug Safety/PV Physician

Senior Director / Head
of Pharmacovigilance

VP, Pharmacovigilance

46,000 - 56,000

51,000 - 66,000

71,500 - 86,500

76,500 - 91,500

61,000 - 76,500

86,500 - 102,000

102,000 - 122,500

132,500 - 163,000

132,500 - 163,000

132,500 - 163,000

132,500 - 163,000

132,500 - 163,000

45,500 - 55,500

50,500 - 66,000

71,000 - 86,000

76,000 - 91,000

60,500 - 76,000

86,000 - 101,000

101,000 - 121,500

131,500 - 162,000

131,500 - 162,000

131,500 - 162,000

131,500 - 162,000

131,500 - 162,000

Belgium
(EUR)

51,000 - 61,000

56,000 - 71,500

76,500 - 91,500

81,500 - 96,500

66,000 - 81,500

91,500 - 112,000

112,000 - 132,500

152,500 - 173,000

152,500 - 173,000

152,500 - 173,000

152,500 - 173,000

152,500 - 173,000

Across Europe, PV talent values €5-8k mobility allowances, international travel
cover, and enhanced pension contributions. Switzerland continues to lead with

CHF 10k relocation packages for QPPVs and senior PV physicians.

Switzerland

(CHF)

65,500 - 75,500

80,500 - 100,500

100,500 - 120,500

110,500 - 131,000

90,500 - 110,500

120,500 - 141,000

141,000 - 161,000

181,000 - 201,000

181,000 - 201,000

181,000 - 201,000

181,000 - 201,000

181,000 - 201,000




Pharmacovigilance Contract UK

Low Medium High
(£/hr) (£/hr) (£/hr)

Job Title/ Day Rate

Contractors expect paid travel costs, daily subsistence allowances, and £100-200 monthly tech
stipends for remote setups. Retention improves when companies cover full medical indemnity.



Pharmacovigilance Contract EU

Germany France Belgium Switzerland
(EUR/hr) (EUR/hr) (EUR/hr) (CHF/hr)

Job Title

Engaging contractors in the EU provides access to a skilled and flexible workforce, but compliance
and engagement models vary by country. Contractors typically handle their own taxes and

social security, with limited statutory benefits compared to employees, though local frameworks
offer varying protections. Legal requirements like VAT, invoicing, and insurance differ across
jurisdictions. The EU is advancing protections for non-standard workers through initiatives like
the upcoming Platform Work Directive and improved cross-border social security systems.



04

MEDICAL
AFFAIRS




Medical affairs will continue to expand

in 2026, with demand across the UK and
Europe projected to grow by around 20
percent. The rising complexity of therapies
and the increasing need for real-world
evidence will drive recruitment across the
function, from Medical Science Liaisons
through to Chief Medical Officers.

MSL hiring will be one of the fastest-growing
areas, with around 40 percent of companies
expected to expand their field-based teams.
Smaller biotechs will be especially active,
accounting for almost half of all new MSL
positions as they prepare for launches in
oncology, immunology, and rare diseases.

Medical Managers and Medical Advisors will
also see rising demand, with growth of 25 to

30 percent expected. These roles are becoming
critical to connecting clinical development with
commercial strategy and ensuring consistent
engagement with healthcare providers.

At senior levels, demand for CMOs will remain high.
Salaries are forecast to rise by around 10 percent as
companies compete for leaders who can navigate
scientific, regulatory, and commercial priorities.

Technology will transform the sector further.
Digital platforms for KOL engagement, virtual
advisory boards, and real-world evidence
integration will all grow in adoption. Candidates
with the ability to combine scientific knowledge
with digital fluency and communication

skills will be particularly valuable.

The main challenge will be the shortage of talent
able to operate effectively in cross-functional roles.
Around three quarters of hiring managers expect
to struggle to secure these profiles, ensuring that
competition for strong candidates remains intense.



Medical Affairs Perm UK

Average Salary by Job Title Low (£)
Medical Information 31,000 41,000 51,000
Executive/Associate

Se”i°(')'\f2i::j;:;:2‘;'$aﬁ°” 41,000 61,000 72,000
Medical Advisor 56,000 66,000 76,000
Senior Medical Advisor 77,000 96,000 117,000
Medical Affairs Manager/Lead 87,000 107,000 117,000
Head of Medical Affairs 117,000 142,000 162,000
Medical Affairs Director 102,000 132,000 162,000
EU Medical Director 143,000 173,000 194,000
Final Signatory (2+ Years) 82,000 102,000 112,000
Medical Science Liaison (MSL) 57,000 77,000 87,000
Senior MSL / MSL Manager 72,000 92,000 107,000
Chief Medical Officer 173,000 204,000 225,000

Over 60% of UK Medical Affairs professionals now expect annual bonuses, with 40% valuing private
healthcare and 30% citing hybrid flexibility as key to retention. Employers offering structured
career pathways report 25% higher engagement among Medical Advisors and Senior MSLs.



Medical Affairs Perm EU

Job Title

Medical Information
Executive/Associate

Senior Medical Information
Officer/Manager

Medical Advisor

Senior Medical Advisor

Medical Affairs
Manager/Lead

Head of Medical Affairs

Medical Affairs Director

EU Medical Director

Final Signatory (2+ Years)

Medical Science
Liaison (MSL)

Senior MSL / MSL Manager

Chief Medical Officer

41,000 - 51,000

51,000 - 61,000

61,000 - 72,000

72,000 - 87,000

61,000 - 77,000

82,000 - 102,000

92,000 - 112,000

102,000 - 122,000

82,000 - 92,000

72,000 - 87,000

87,000 - 102,000

133,000 - 163,000

41,000 - 51,000

51,000 - 61,000

61,000 - 72,000

72,000 - 87,000

61,000 - 77,000

82,000 - 102,000

92,000 - 112,000

102,000 - 122,000

82,000 - 92,000

72,000 - 87,000

87,000 - 102,000

133,000 - 163,000

Belgium
(EUR)

41,000 - 51,000

51,000 - 61,000

61,000 - 72,000

82,000 - 92,000

66,000 - 82,000

97,000 - 117,000

107,000 - 122,000

117,000 - 132,000

92,000 - 107,000

82,000 - 92,000

97,000 - 112,000

153,000 - 173,000

Switzerland

(CHF)

51,000 - 61,000

66,000 - 76,000

77,000 - 87,000

97,000 - 112,000

82,000 - 102,000

122,000 - 142,000

132,000 - 152,000

142,000 - 162,000

112,000 - 132,000

97,000 - 107,000

137,000 - 152,000

183,000 - 204,000

In Europe, 50% of Medical Affairs hires prioritise company cars or mobility allowances. €5k-10k
relocation packages remain common for senior roles, while 45% of professionals rate enhanced
pensions as decisive in choosing employers. Switzerland leads with CHF 15k expat support.




Medical Affairs Contract UK

Low Medium High
(£/hr) (£/hr) (£/hr)

Job Title

Over 70% of Medical Affairs contractors prioritise paid travel and full compliance cover. Daily
subsistence allowances and €500-€1,000 tech stipends are increasingly standard. Contractors
with milestone bonuses show 20% longer retention, reducing project risk for employers.



Medical Affairs Contract EU

Germany France Belgium Switzerland
(EUR/hr) (EUR/hr) (EUR/hr) (CHF/hr)

Job Title

Engaging contractors in the EU provides access to a skilled and flexible workforce, but compliance
and engagement models vary by country. Contractors typically handle their own taxes and

social security, with limited statutory benefits compared to employees, though local frameworks
offer varying protections. Legal requirements like VAT, invoicing, and insurance differ across
jurisdictions. The EU is advancing protections for non-standard workers through initiatives like
the upcoming Platform Work Directive and improved cross-border social security systems.
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PHYSICIANS



Clinical development is heading into a
very active period, and the momentum
building for 2026 is stronger than anything
the market has seen in recent years. Many
biotech and pharmaceutical companies
are already planning ahead because

hiring demand across Europe is expected
to rise by around 15 to 20 percent. After

a period of slower decision making and
tighter budgets, this shift signals a renewed
confidence in early research and a broader
push to accelerate programme timelines.

Oncology, neurology, and rare diseases Trial design is evolving at the same pace. Adaptive
continue to attract the most investment. and decentralised models are becoming standard
A significant number of discovery projects practice rather than innovative experiments,
are now moving into early clinical stages, and it is expected that close to 40 percent of all
and this transition is creating a real surge of trials will adopt these approaches by the end
activity around Phase | and Phase Il work. As of 2026. Alongside this, the integration of Al
a result, companies are prioritising talent that and predictive analytics in both trial design and
can bring scientific depth, operational strength, monitoring is accelerating at roughly 30 percent
and the practical experience needed to guide year on year. This creates clear opportunities for
studies through these early, critical phases. professionals who combine clinical development
expertise with strong analytical curiosity and
Switzerland, Germany, and the Netherlands confidence in data driven decision making.

are expected to remain at the centre of this
growth. Each of these countries is forecasting
activity increases of around 25 percent,
supported by strong research ecosystems

and continued investment in infrastructure.
Sponsors are also strengthening their early
development teams in these locations to stay
ahead in highly competitive therapeutic areas.



Physicians Perm UK

Job Title

Medical Monitor

Clinical Research Physician

Senior Clinical Research Physician

Principal Investigator
(Clinical Research)

PV / Safety Physician

Senior PV / Patient Safety Physician

Clinical Development Physician

Senior Clinical Development
Physician

Associate Clinical
Development Director

Clinical Development Director

Head of Patient Safety

VP / Chief Medical Officer (CMO)

Bonuses of 10-20 percent remain standard at senior levels.

82,000

92,000

112,000

122,000

122,000

132,000

102,000

133,000

122,000

133,000

153,000

204,000

92,000

122,000

143,000

153,000

143,000

153,000

122,000

163,000

153,000

163,000

183,000

255,000

High (£)

112,000

143,000

163,000

173,000

163,000

173,000

163,000

183,000

173,000

193,000

204,000

306,000




Physicians Perm EU

Job Title

Medical Monitor

Clinical Research Physician

Senior Clinical
Research Physician

Principal Investigator
(Clinical Research)

PV / Safety Physician

Senior PV / Patient
Safety Physician

Clinical Development
Physician

Senior Clinical
Development Physician

Associate Clinical
Development Director

Clinical Development Director

Head of Patient Safety

VP / Chief Medical
Officer (CMO)

Germany
(EUR)

82,000 - 102,000

102,000 - 123,000

123,000 - 143,000

113,000 - 133,000

123,000 - 143,000

143,000 - 163,000

102,000 - 123,000

143,000 - 163,000

163,000 - 184,000

184,000 - 204,000

153,000 - 184,000

204,000 - 255,000

82,000 - 102,000

102,000 - 123,000

123,000 - 143,000

113,000 - 133,000

123,000 - 143,000

143,000 - 163,000

102,000 - 123,000

143,000 - 163,000

163,000 - 184,000

184,000 - 204,000

153,000 - 184,000

204,000 - 255,000

Belgium
(EUR)

97,000 - 117,000

117,000 - 132,000

133,000 - 153,000

123,000 - 143,000

133,000 - 153,000

153,000 - 173,000

117,000 - 132,000

153,000 - 173,000

174,000 - 194,000

194,000 - 214,000

174,000 - 194,000

235,000 - 275,000

Relocation and travel allowances worth up to €25k attract global physician talent.

Switzerland

(CHF)

122,000 - 143,000

143,000 - 163,000

163,000 - 183,000

153,000 - 173,000

163,000 - 183,000

183,000 - 204,000

143,000 - 163,000

183,000 - 204,000

204,000 - 225,000

225,000 - 245,000

204,000 - 225,000

306,000 - 357,000




Physicians Contract UK

Low Medium High
(£/hr) (£/hr) (£/hr)

Job Title

Enhanced research budgets and conference sponsorship offered by 60 percent of employers.



Physicians Contract EU

Germany France Belgium Switzerland
(EUR/hr) (EUR/hr) (EUR/hr) (CHF/hr)

Job Title

Engaging contractors in the EU provides access to a skilled and flexible workforce, but compliance
and engagement models vary by country. Contractors typically handle their own taxes and

social security, with limited statutory benefits compared to employees, though local frameworks
offer varying protections. Legal requirements like VAT, invoicing, and insurance differ across
jurisdictions. The EU is advancing protections for non-standard workers through initiatives like
the upcoming Platform Work Directive and improved cross-border social security systems.



06

SCIENTIFIC




Scientific recruitment is expected to see
strong momentum in 2026, with demand
forecast to rise by 20 to 25 percent. The growth
of preclinical and translational research,
coupled with the continued expansion of
advanced therapies, will drive hiring across
the UK and Europe. Companies are investing
heavily in early-stage research to feed their
pipelines, creating opportunities for scientists
across biology, chemistry, immunology, and

molecular disciplines.

The UK will remain one of the most active

hubs, supported by government incentives

and a thriving biotech ecosystem. Switzerland,
Germany, and the Netherlands will also see strong
hiring growth, particularly in oncology, rare
diseases, and immunology. Start-ups and SMEs
will account for much of this activity, with over 50
percent of new scientific hires expected to come
from small to mid-sized firms.

Technology will continue to transform the
research environment. By the end of 2026,
more than a third of labs are expected to adopt
Al-enabled tools for data analysis, screening,
and drug discovery. This will create demand for
scientists who can combine hands-on research
with strong data science and digital skills.

Freelance demand will rise by around 10 percent,
particularly for consultants in assay development
and translational research. Rates are likely to
move upwards in Switzerland and Germany as
companies compete for scarce expertise.

The key challenge will be retaining talent. With
more than three quarters of hiring managers
already reporting difficulty filling senior

scientific roles, salaries are expected to rise by

8 to 10 percent. Employers that invest in career
development and cutting-edge research facilities
will be best placed to secure top scientists.



Scientific Perm UK

Job Title Low (£) Medium (£)
Laboratory Technician 19,500 23,000 27,500
Senior Microbiology Scientist 36,500 41,000 47,500
R&D Associate Scientist 26,000 31,000 36,000
R&D Scientist 31,000 36,000 42,000
Upstream Scientist (Bioprocess) 38,000 45,000 55,000
Downstream Scientist (Bioprocess) 38,000 46,000 56,000
Senior Scientist 42,000 48,000 55,000
Principal Scientist 47,000 55,000 65,000
Laboratory Manager 38,000 46,000 60,000
Associate Director 68,000 76,000 85,000
Director / Head of Department 72,000 82,000 95,000

Training budgets increased by 15 percent, with most employers funding advanced courses and certifications.



Scientific Perm EU

. Germany Belgium

Laboratory Technician

QC/ Analytical /
Microbiology Scientist

Senior Microbiology Scientist

R&D Associate Scientist

R&D Scientist

Upstream Scientist

Downstream Scientist

Senior Scientist

Principal Scientist

Laboratory Manager

Associate Director

Director / Head of
Department

Relocation and housing allowances offered by 40 percent of EU biotechs to secure talent.

36,000 - 46,000

46,000 - 56,000

56,000 - 71,000

51,000 - 66,000

56,000 - 71,000

66,000 - 81,000

66,000 - 81,000

76,000 - 96,000

71,000 - 91,000

81,000 - 101,000

91,000 - 121,000

121,000 - 151,000

31,000 - 41,000

41,000 - 51,000

51,000 - 61,000

46,000 - 56,000

51,000 - 61,000

61,000 - 76,000

61,000 - 76,000

66,000 - 86,000

61,000 - 81,000

71,000 - 91,000

81,000 - 101,000

101,000 - 131,000

41,000 - 51,000

51,000 - 61,000

61,000 - 76,000

56,000 - 71,000

61,000 - 76,000

71,000 - 86,000

71,000 - 86,000

86,000 - 106,000

81,000 - 101,000

91,000 - 111,000

101,000 - 131,000

131,000 - 161,000

Switzerland

(CHF)

51,000 - 61,000

61,000 - 76,000

76,000 - 91,000

71,000 - 86,000

76,000 - 91,000

91,000 - 111,000

91,000 - 111,000

111,000 - 131,000

101,000 - 121,000

111,000 - 141,000

131,000 - 161,000

161,000 - 201,000




Scientific Contract UK

Low Medium High
(£/hr) (£/hr) (£/hr)

Job Title

Conference sponsorship and publication support provided to more than 60 percent of scientists.



Scientific Contract EU

Germany France Belgium Switzerland
(EUR/hr) (EUR/hr) (EUR/hr) (CHF/hr)

Job Title

Engaging contractors in the EU provides access to a skilled and flexible workforce, but compliance
and engagement models vary by country. Contractors typically handle their own taxes and

social security, with limited statutory benefits compared to employees, though local frameworks
offer varying protections. Legal requirements like VAT, invoicing, and insurance differ across
jurisdictions. The EU is advancing protections for non-standard workers through initiatives like
the upcoming Platform Work Directive and improved cross-border social security systems.



0/

QUALITY
ASSURANCE




Quiality assurance is set for another year of
steady growth in 2026, with hiring demand
expected to rise by 18 to 20 percent across
the UK and Europe. The market will be shaped
by the expansion of advanced therapies,
more complex supply chains, and tighter
regulatory scrutiny. Around one third of QA
hiring is forecast to be tied directly to cell and
gene therapy manufacturing and other novel
modalities, underlining the strategic role QA
plays in safequarding product integrity.

Switzerland, Germany, and Ireland will remain Digitalisation will continue to reshape QA.

the leading hubs for QA recruitment, accounting Adoption of electronic quality management
for more than half of all new roles. Demand systems and automated compliance tools is
will be strongest for professionals specialising expected to rise by 40 percent in 2026, creating
in GMP, GDP, and regulatory inspections, as demand for professionals who can combine QA
companies look to strengthen compliance expertise with digital and systems knowledge.

frameworks ahead of commercial launches.
Talent shortages will remain a pressing issue.

The freelance market will also grow, with GMP Mid-level salaries are expected to rise by 10
consultants, quality auditors, and QP-eligible to 12 percent, and employers will need to
professionals in particularly high demand. compete not only on pay but also on career
Hourly rates in France, Spain, and Portugal progression, global opportunities, and investment
are likely to move towards €95 as contractors in training to secure long-term retention.

are used to plug critical compliance gaps
and support regulatory inspections.



Quiality Assurance Perm UK

Job Title Low (£) Medium (£)
QA Administrator 22,500 27,000 32,000
QA Officer 26,000 31,000 37,500
Senior QA Officer 36,000 45,000 54,000
Quality Compliance Specialist 32,000 38,500 49,500
QMS Manager 32,000 42,000 55,000
QA Manager 45,000 52,500 60,000
Senior QA Manager (GCP/GDP) 57,500 70,000 80,000
Responsible Person (RP) 47,500 60,000 75,000
Qualified Person (QP) 67,500 80,000 95,000
Head of Quality Assurance 60,000 75,000 104,000
Associate Director of Quality 72,500 90,000 130,000
Director of Quality 80,000 105,000 150,000

Annual bonuses up to 15 percent now standard across QA leadership roles.




Quiality Assurance Perm EU

Job Title

QA Administrator

QA Officer

Senior QA Officer

Quality Compliance Specialist

QMS Manager

QA Manager

Senior QA Manager
(GCP/GDP)

Responsible Person (RP)

Qualified Person (QP)

Head of Quality Assurance

Associate Director of Quality

Director of Quality

41,000 - 51,000

46,000 - 56,000

56,000 - 71,000

56,000 - 71,000

71,000 - 91,000

71,000 - 91,000

86,000 - 111,000

96,000 - 121,000

111,000 - 141,000

141,000 - 181,000

151,000 - 191,000

181,000 - 221,000

36,000 - 46,000

41,000 - 51,000

51,000 - 61,000

51,000 - 61,000

61,000 - 81,000

61,000- 81,000

76,000 - 96,000

86,000 - 106,000

101,000 - 131,000

131,000 - 161,000

141,000 - 171,000

161,000 - 201,000

Belgium
(EUR)

46,000 - 56,000

51,000 - 61,000

61,000 - 76,000

61,000 - 76,000

81,000 - 101,000

81,000 - 101,000

96,000 - 121,000

106,000 - 131,000

121,000 - 151,000

161,000 - 191,000

171,000 - 201,000

201,000 - 241,000

Switzerland

(CHF)

56,000 - 66,000

61,000 - 76,000

76,000 - 91,000

76,000 - 96,000

101,000 - 121,000

101,000 - 121,000

121,000 - 151,000

131,000 - 161,000

151,000 - 181,000

191,000 - 221,000

201,000 - 231,000

231,000 - 271,000

50 percent of employers provide relocation or travel allowances to secure scarce GMP and GDP talent.




Quiality Assurance Contract UK

Low Medium High
(£/hr) (£/hr) (£/hr)

Job Title

Training and QP certification sponsorship funded by 60 percent of companies.



Quiality Assurance Contract EU

Germany France Belgium Switzerland
(EUR/hr) (EUR/hr) (EUR/hr) (CHF/hr)

Job Title

Engaging contractors in the EU provides access to a skilled and flexible workforce, but compliance
and engagement models vary by country. Contractors typically handle their own taxes and

social security, with limited statutory benefits compared to employees, though local frameworks
offer varying protections. Legal requirements like VAT, invoicing, and insurance differ across
jurisdictions. The EU is advancing protections for non-standard workers through initiatives like
the upcoming Platform Work Directive and improved cross-border social security systems.
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TECHNICAL
OPERATIONS
d G L
BIOTECH)



Engineering and manufacturing will remain
central to life sciences growth in 2026, with
hiring demand forecast to rise by 15 to 20
percent. The focus will be on advanced
biologics, cell and gene therapy facilities, and
high-tech medical device production.

Competition for engineers will intensify as life
sciences, technology, and energy sectors all
compete for similar talent. Salaries are expected
to rise by 8 to 10 percent as companies offer
stronger packages to secure experienced
professionals. Training and development will also
become a bigger priority as firms look to build
skills internally.

Sustainability and automation will shape much of
the year. Investment in smart factories, robotics,
and data-driven production systems will continue
to grow. Companies are also under pressure to
reduce environmental impact, with sustainability
requirements now influencing recruitment
strategies across manufacturing sites.

The freelance market will expand, particularly for
CQV and validation engineers, with rates in the
UK and Switzerland expected to reach new highs.
Companies favour flexible resourcing for project-
based work, especially when scaling facilities or
preparing for inspections.

Employers that can combine competitive
salaries with flexible working and long-term
career paths will have an advantage in attracting
engineering talent.



Technical Operations (Pharma and Biotech)

Perm UK

Job Title
Validation Engineer
CQV Engineer
Automation Engineer
Packaging Engineer
Process Engineer
Project Engineer
CAPEX Engineer
Facilities Engineer
Maintenance Engineer
Calibration Engineer
Continuous Improvement Engineer

Head of Engineering

Contract premiums up 15 percent for CQV, validation, and automation specialists.

44,000

46,000

55,000

33,000

50,000

52,000

60,000

44,000

44,000

38,500

50,000

66,000

55,000

58,000

66,000

38,500

60,000

62,000

70,000

55,000

50,000

44,000

60,000

85,000

66,000

70,000

77,000

44,000

72,000

74,000

82,000

65,000

55,000

55,000

72,000

110,000




Technical Operations (Pharma and Biotech)

Perm EU

Job Title
Validation Engineer
CQV Engineer
Automation Engineer
Packaging Engineer
Process Engineer
Project Engineer
CAPEX Engineer
Facilities Engineer
Maintenance Engineer

Calibration Engineer

Continuous Improvement
Engineer

Head of Engineering

61,000 - 72,000

66,000 - 77,000

72,000 - 83,000

55,000 - 66,000

61,000 - 72,000

66,000 - 77,000

77,000 - 94,000

61,000 - 72,000

61,000 - 72,000

44,000 - 55,000

61,000 - 72,000

121,000 - 155,000

55,000 - 66,000

60,000 - 72,000

66,000 - 77,000

50,000 - 61,000

55,000 - 66,000

60,000 - 72,000

72,000 - 88,000

55,000 - 66,000

55,000 - 66,000

40,000 - 50,000

55,000 - 66,000

110,000 - 143,000

Belgium
(EUR)

61,000 - 72,000

66,000 - 77,000

72,000 - 83,000

55,000 - 66,000

61,000 - 72,000

66,000 - 77,000

83,000 - 99,000

61,000 - 72,000

61,000 - 72,000

44,000 - 55,000

61,000 - 72,000

132,000 - 165,000

Switzerland

(CHF)

77,000 - 99,000

83,000 - 105,000

94,000 - 110,000

66,000 - 88,000

77,000 - 99,000

83,000 - 105,000

105,000 - 121,000

77,000 - 99,000

77,000 - 99,000

55,000 - 70,000

77,000 - 99,000

165,000 - 198,000

70 percent of employers now offer relocation support and housing allowances for engineering hires.




Technical Operations (Pharma and Biotech)
Contract UK

Low Medium High
(£/hr) (£/hr) (£/hr)

Job Title

4in 5 firms provide training budgets over £5k annually to retain technical talent.



Technical Operations (Pharma and Biotech)
Contract EU

Germany France Belgium Switzerland
(EUR/hr) (EUR/hr) (EUR/hr) (CHF/hr)

Job Title

Engaging contractors in the EU provides access to a skilled and flexible workforce, but compliance
and engagement models vary by country. Contractors typically handle their own taxes and

social security, with limited statutory benefits compared to employees, though local frameworks
offer varying protections. Legal requirements like VAT, invoicing, and insurance differ across
jurisdictions. The EU is advancing protections for non-standard workers through initiatives like
the upcoming Platform Work Directive and improved cross-border social security systems.
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TECHNICAL
OPERATIONS
(MEDICAL
DEVICES)




Medical Device Manufacturing / Engineering
is a field that applies engineering principles
and detailed knowledge to design, develop,
and manufacture devices used within
healthcare. The products Engineered must
be innovative, safe, and effective, various
applications for the diagnosis, treatment,
and monitoring of medical conditions.

The Medical Device industry combines
expertise from various engineering branches,
including mechanical, electrical, Electronics
and materials science, with an understanding
of human biology and medicine.

Engineering and manufacturing will continue
to play a central role in life sciences growth
throughout 2026. Companies are scaling new
facilities, investing in smarter production
technologies, and expanding their capabilities
across biologics, cell therapy, gene therapy,
and advanced medical devices. All of this

is creating a noticeable rise in demand for
technical operations talent, with hiring activity
expected to increase by around 15 to 20%.

Competition for engineers will intensify. Life
sciences companies are competing not only with
each other but also with technology, energy, and
clean manufacturing organisations. Salaries are
forecast to rise by 8 to 10% as employers adjust

their packages to secure experienced candidates.

Training and development will become a bigger
priority as organisations build stronger internal
capability to support long term growth.

Sustainability is becoming a major influence

on hiring decisions. Companies are investing

in smart factories, robotics, and data driven
production systems. These investments will
continue to grow through 2026 as leaders push
for improved efficiency, reduced waste, and

more transparent quality oversight. Sustainability
requirements are also shaping new recruitment
strategies, especially across manufacturing

sites that are modernising legacy systems.

The freelance market is expected to reach a new
high. Demand for CQV engineers, validation
engineers, and project specialists continues

to rise, particularly in the UK and Switzerland.
Companies prefer flexible support when preparing
for inspections, scaling production volumes, or
installing new technologies. Contract specialists
with experience across multiple regulatory
environments will remain in strong demand.

Employers that can offer competitive salaries,
flexible working patterns, and a clear career path
will have a significant advantage when attracting
engineering talent. The organisations that invest
early, build skills proactively, and modernise their
production environments will be in the strongest
position to deliver new therapies at scale through
2026 and beyond.



Key areas in medical device engineering

- Design and development: Engineers work
with healthcare professionals to identify
clinical needs and then conceptualize and
design new medical devices, from simple
tools to complex robotic systems.

Biomaterials and biocompatibility: This area
focuses on developing and selecting materials
that are compatible with biological systems and
can be used in implants, prosthetics, and tissue
engineering without causing adverse reactions.

Imaging and diagnostics: Engineers
contribute to the creation and improvement
of medical imaging technologies, such as
MRI, CT scans, and ultrasound, which allow
for more accurate and timely diagnoses.

Manufacturing: This involves creating and
optimizing the production processes for medical
devices, ensuring consistency, reliability, and
cost-effectiveness. Engineers must troubleshoot
production line issues and ensure quality.

+ Quality assurance and control: A critical
component of the field, this involves
implementing quality control procedures,
conducting risk assessments, and ensuring
all devices meet stringent regulatory
standards for safety and performance.

Rehabilitation engineering: This area focuses
on creating technologies that assist individuals
with disabilities, including the development of
prosthetic limbs, exoskeletons, and mobility aids.

Field service and maintenance: After
devices are installed in hospitals and

clinics, field service engineers provide
maintenance, repairs, and technical support
to ensure their ongoing reliability.



The medical device lifecycle

The work of a medical device engineer follows a comprehensive lifecycle,
which is highly regulated to ensure patient safety.

1. Concept and research: The process begins 5. Manufacturing and launch: Once
with identifying an unmet medical need and approved, the device can be mass-
conducting research to develop a solution. produced and launched to the market.

2. Design and prototyping: Engineers 6. Post-market surveillance: Even after
create detailed designs, using launch, manufacturers must continue
software and computational tools, to monitor devices, track performance,
and build prototypes for testing. and report any adverse incidents.

3. Testing and validation: Prototypes undergo
rigorous testing to ensure they are safe, effective,
and reliable before entering the clinical phase.

4. Regulatory approval: Medical devices must
gain approval from regulatory bodies, such
as the UK's MHRA or the EU's EMA, which
involves demonstrating compliance with
safety and performance standards. Devices are
often classified by risk (e.g., Class |, I, or Ill).



Technical Operations (Medical Devices)
Perm UK

Manufacturing Operations Director 110,000 135,000 165,000
Site Manufacturing Lead 90,000 110,000 130,000
MSAT Manager 72,000 85,000 100,000
Tech Transfer Manager 70,000 82,500 97,500
Proc;s;ir?ee:sg\)"?em 50,000 60,000 70,000
Manufacturing Shift Manager 55,000 65,000 75,000
MES Engineer 55,000 65,000 75,000
Manufacturing Scheduler 42,500 50,000 60,000
or Planner

Supply Chain Manager, GMP 60,000 72,500 85,000
Warehouse and Logistics Manager 45,000 55,000 65,000
Reliabilit){ andiMaintenance 60,000 70,000 80,000

Engineering Lead
Utilities Engineer 45,000 55,000 65,000

Sign-on bonuses of 5 to 10 percent for MSAT and tech transfer.



Technical Operations (Medical Devices)

Perm EU

Job Title

Manufacturing
Operations Director

Site Manufacturing Lead
MSAT Manager

Tech Transfer Manager

Process Development
Engineer, GMP

Manufacturing Shift Manager

MES Engineer

Manufacturing
Scheduler or Planner

Supply Chain Manager, GMP

Warehouse and
Logistics Manager

Reliability and Maintenance
Engineering Lead

Utilities Engineer

125,000 - 170,000

100,000 - 135,000

85,000 - 105,000

85,000 - 100,000

60,000 - 75,000

65,000 - 80,000

65,000 - 80,000

50,000 - 65,000

75,000 - 95,000

55,000 - 70,000

75,000 - 95,000

55,000 - 70,000

120,000 - 160,000

95,000 - 130,000

80,000 - 100,000

80,000 - 95,000

55,000 - 70,000

60,000 - 75,000

60,000 - 75,000

45,000 - 60,000

70,000 - 90,000

50,000 - 65,000

70,000 - 90,000

50,000 - 65,000

Belgium
(EUR)

130,000 - 175,000

100,000 - 140,000

85,000 - 110,000

85,000 - 105,000

60,000 - 75,000

65,000 - 80,000

65,000 - 80,000

50,000 - 65,000

75,000 - 100,000

55,000 - 70,000

75,000 - 95,000

55,000 - 70,000

Training budgets of €3k to €6k for GMP upskilling and MES certifications.

Switzerland

(CHF)

160,000 - 200,000

125,000 - 165,000

110,000 - 135,000

105,000 - 130,000

80,000 - 95,000

85,000 - 100,000

85,000 - 100,000

65,000 - 80,000

100,000 - 120,000

75,000 - 90,000

100,000 - 120,000

75,000 - 90,000




Technical Operations (Medical Devices)
Contract UK

Low Medium High
Job Title (£/hr) (£/hr) (£/hr)

Relocation support plus first three months’accommodation for site start-ups.



Technical Operations (Medical Devices)
Contract EU

Germany France Belgium Switzerland
(EUR/hr) (EUR/hr) (EUR/hr) (CHF/hr)

Job Title

Engaging contractors in the EU provides access to a skilled and flexible workforce, but compliance
and engagement models vary by country. Contractors typically handle their own taxes and

social security, with limited statutory benefits compared to employees, though local frameworks
offer varying protections. Legal requirements like VAT, invoicing, and insurance differ across
jurisdictions. The EU is advancing protections for non-standard workers through initiatives like
the upcoming Platform Work Directive and improved cross-border social security systems.



10

BIOSTATISTICS



Biometrics will see another year of growth in
2026, with demand expected to rise by 20 to
25 percent. Biostatisticians, Data Managers,
and hybrid data science roles that combine
statistical modelling with machine learning
will be especially sought after.

Germany, Switzerland, and the Netherlands will
remain leading hubs, with growth of more than
30 percent forecast in these markets. Oncology
and rare disease trials will drive much of the
activity, creating opportunities for biometrics
professionals across all levels.

Freelance demand will also expand, with senior
biostatisticians commanding rates of €100 to €110
per hour. Contractors with advanced SAS, R, and
Python skills will be in particularly high demand.

Technology adoption will accelerate. Al-driven
predictive modelling and advanced analytics are
expected to become standard in over 40 percent
of trials by the end of 2026. Candidates able to
bridge statistical expertise with digital fluency will
find themselves with multiple career options.

The key challenge will remain talent shortages.
More than 80 percent of hiring managers

already report difficulty finding experienced
biostatisticians, and competition is set to intensify
further in 2026. Salaries are expected to climb by
8 to 10 percent as companies compete for talent
in a highly candidate-driven market.

Freelance opportunities will expand, with
consultants in oncology and rare disease trials
commanding €100 to €115 per hour. These
flexible models will appeal to companies needing
senior expertise for specific projects.

The biggest challenge will be securing talent.
Around 80 percent of hiring managers already
report difficulty filling senior development roles,
and shortages are expected to worsen. Salaries
for Clinical Development Managers and Medical
Monitors are expected to rise by 8 to 10 percent
in 2026. Companies that act early and offer strong
progression pathways will be better placed to
compete for scarce talent.



Biostatistics Perm UK

Job Title Low (£)
Data Manager / Clinical 45,500 55,500 66,000
Data Manager
Principal / Lead (Clinical) 71500 78,000 99,000
Data Manager
Head of Clinical Data 94,000 110,000 143,000
Management
Data Scientist 55,000 66,000 82,500
Senior Data Scientist 71,500 77,000 99,000
Lead Data Scientist 88,000 94,500 121,000
Principal Data Scientist 99,000 110,000 132,000
Head of Data Science 132,000 165,000 198,000
Statistician / Biostatistician 44,000 55,000 66,000
Senior Statistician / 66,000 71,500 88,000
Senior Biostatistician
Principal Statistician 88,000 94,500 110,000
/ Biostatistician
Lead Statistician / Biostatistician 94,500 104,500 121,000
G R Ll 100,000 - 110,000 110,000-120,000 120,000 - 150,000
Statistical Programming

Senior biostatisticians now command €100-115 per hour across Europe, up 12 percent year on year.




Biostatistics Perm EU

: Germany France Belgium

Data Manager / Clinical
Data Manager

Principal / Lead (Clinical)
Data Manager

Head of Clinical Data
Management

Data Scientist

Senior Data Scientist

Lead Data Scientist

Principal Data Scientist

Head of Data Science

Statistician / Biostatistician

Senior Statistician /
Senior Biostatistician

Principal Statistician
/ Biostatistician

Lead Statistician /
Biostatistician

Head of Biostatistics / Head
of Statistical Programming

41,000-51,000

54,000-68,500

94,000-117,000

44,000-58,000

58,000-72,000

72,000-94,000

94,000-117,000

117,000-147,000

41,000-51,000

54,000-68,500

68,500-87,000

87,000-110,000

110,000-138,000

37,500-48,000

48,000-61,500

87,000-107,500

41,000-54,000

51,000-65,000

65,000-87,000

87,000-110,000

110,000-138,000

37,500-48,000

48,000-61,500

61,500-76,000

76,000-94,000

100,000-124,000

44,000-55,000

55,000-69,000

105,000-131,000

48,000-62,000

62,000-76,000

76,000-100,000

100,000-124,000

124,000-152,000

44,000-55,000

55,000-69,000

69,000-87,000

87,000-110,000

110,000-138,000

65 percent of firms are offering hybrid or fully remote contracts for biometrics roles.

Switzerland

(CHF)

55,000-69,000

69,000-87,000

131,000-157,000

62,000-76,000

76,000-90,000

100,000-125,000

124,000-155,000

152,000-186,000

55,000-69,000

69,000-87,000

87,000-110,000

110,000-138,000

138,000-165,000




Biostatistics Contract UK

Job Title

Over 70 percent of employers now provide training budgets
exceeding £4k annually to retain data science talent.




Biostatistics Contract EU

Job Title Germany France Belgium Switzerland
(EUR/hr) (EUR/hr) (EUR/hr) (CHF/hr)

Engaging contractors in the EU provides access to a skilled and flexible workforce, but compliance
and engagement models vary by country. Contractors typically handle their own taxes and

social security, with limited statutory benefits compared to employees, though local frameworks
offer varying protections. Legal requirements like VAT, invoicing, and insurance differ across
jurisdictions. The EU is advancing protections for non-standard workers through initiatives like
the upcoming Platform Work Directive and improved cross-border social security systems.
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Health economics and outcomes research is
moving into a much more influential position
as we head through 2026. Healthcare systems
want clear proof of value, so companies are
investing more in people who can show real
world impact. Demand for health economics
roles is expected to rise by around 15 to 20%.
Organisations want specialists who can turn
evidence into practical insight that supports
pricing, access, and long term treatment value.

Biotechs working in oncology and rare diseases
remain the biggest drivers of growth. Around
40% of new roles will link directly to these
therapy areas. These launches rely on strong

cost effectiveness models and real world data

to secure market access. Companies want to
understand how treatments perform outside
controlled trials and how they influence broader
healthcare outcomes. This is becoming a key part
of every commercial and regulatory discussion.

Digital capability is now a core skill. Al and
predictive analytics are helping teams build
stronger models and evaluate treatment value
more efficiently. By the end of 2026, more than
one third of health economics teams are expected
to use advanced analytics to support outcomes
modelling. People who can combine economic
thinking with digital fluency will stand out quickly.

Salaries are forecast to rise by 7 to 9% due to
shortages of candidates with both technical
and communication skills. Freelance demand
is also expected to increase by around 10%,
especially for consultants who support market
access submissions across several regions.

The ongoing challenge is alignment with payer
expectations. Companies want talent who can
translate complex data into clear messages for non
technical audiences. Employers that build teams
with this capability will be in a strong position to
compete, launch effectively, and meet the growing
expectations of global healthcare systems.



Health Economics and Outcomes Research

Perm UK

Job Title
Health Economics Senior Associate
Health Economics Manager

Senior Health Economics Manager

Head of Health Economics
/ Associate Director

Director / VP Health Economics

Senior Market Access Manager

Market Access Head /
Associate Director

Market Access Director / VP

Epidemiologist / Observational
Research Manager

Senior Epidemiologist
HEOR Scientist

Global HEOR Lead

Low (£)

35,000

55,000

70,000

90,000

125,000

55,000

90,000

120,000

60,000

65,000

45,000

130,000

45,000

65,000

75,000

100,000

145,000

75,000

105,000

150,000

75,000

80,000

55,000

150,000

55,000

80,000

90,000

110,000

170,000

95,000

120,000

190,000

90,000

95,000

65,000

180,000

Freelance HEOR demand up 10 percent, with consultants in oncology launches earning €100+ hourly.




Health Economics and Outcomes Research

Perm EU

Job Title

Health Economics
Senior Associate

Health Economics Manager

Senior Health
Economics Manager

Head of Health Economics
/ Associate Director

Director / VP Health
Economics

Senior Market
Access Manager

Market Access Head /
Associate Director

Market Access Director / VP

Epidemiologist
/ Observational
Research Manager

Senior Epidemiologist

HEOR Scientist

Global HEOR Lead

Germany
(EUR)

50,000 - 65,000

65,000 - 80,000

75,000 - 90,000

90,000 - 110,000

130,000 - 150,000

65,000 - 85,000

90,000 - 110,000

120,000 - 140,000

70,000 - 85,000

80,000 - 95,000

55,000 - 70,000

140,000 - 170,000

France
(EUR)

45,000 - 60,000

55,000 - 70,000

65,000 - 80,000

80,000 - 95,000

110,000 - 135,000

55,000 - 70,000

80,000 - 100,000

100,000 - 125,000

60,000 - 75,000

70,000 - 85,000

50,000 - 65,000

120,000 - 150,000

Belgium
(EUR)

55,000 - 70,000

70,000 - 85,000

80,000 - 95,000

95,000 - 115,000

125,000 - 155,000

70,000 - 85,000

95,000 - 120,000

115,000 - 145,000

75,000 - 90,000

85,000 - 105,000

65,000 - 80,000

140,000 - 175,000

60 percent of HEOR professionals now receive hybrid work contracts as standard.

Switzerland

(CHF)

75,000 - 90,000

90,000 - 105,000

100,000 - 120,000

120,000 - 140,000

160,000 - 185,000

90,000 - 105,000

120,000 - 145,000

150,000 - 185,000

95,000 - 115,000

115,000 - 135,000

85,000 - 100,000

180,000 - 210,000




Health Economics and Outcomes Research
Contract UK

. Low Medium High
Job Title (£/hr) (£/hr) (£/hr)

More than half of employers invest £4-6k per year in training budgets to retain HEOR talent.



Health Economics and Outcomes Research
Contract EU

Germany France Belgium Switzerland
(EUR/hr) (EUR/hr) (EUR/hr) (CHF/hr)

Job Title

Engaging contractors in the EU provides access to a skilled and flexible workforce, but compliance
and engagement models vary by country. Contractors typically handle their own taxes and

social security, with limited statutory benefits compared to employees, though local frameworks
offer varying protections. Legal requirements like VAT, invoicing, and insurance differ across
jurisdictions. The EU is advancing protections for non-standard workers through initiatives like
the upcoming Platform Work Directive and improved cross-border social security systems.
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The life sciences industry is undergoing a major
shift in 2026. Digital innovation, changing
healthcare infrastructures, and shifting global
priorities are redefining the commercial
playing field. Success is no longer just about
strong pipelines or clinical breakthroughs - it’s
about navigating a fast-evolving ecosystem
powered by Al, real-time data, and cloud-
enabled collaboration. Companies must
think beyond science and embrace agility,
integration, and strategic foresight.

Al is transforming drug discovery, with machine
learning tools speeding research and improving
accuracy in identifying targets. Cloud technology
underpins global collaboration, making data
sharing and innovation across borders more
seamless. Virtual and decentralized clinical

trials are changing how patients engage

with research, offering more inclusive and
efficient routes to approval. These aren’t

future trends - they're the new standard.

The market is shifting. Payers and providers

want more than clinical efficacy; they demand
affordability, transparency, and proof of real-
world impact. Advances in personalized medicine
and synthetic biology are driving demand for
targeted therapies, especially for rare diseases
and genetic conditions. Meanwhile, healthcare
systems - particularly in the UK and Europe -

are undergoing deep structural changes.

To stay competitive, commercial teams must

shift from transactional approaches to long-term
partnerships. That means embedding innovation
into care pathways, designing launches around
population health needs, and adopting pricing
models that share risk. Digitisation must be
implemented through interoperable systems,
reliable data networks, and evidence-based access
strategies. Regulatory scrutiny is intensifying, with
greater focus on compliance, ethical promotion,
and pricing transparency. Changes to PBMs

and potential international reference pricing

will challenge traditional revenue models.

Looking ahead, the commercial environment
will be more fragmented yet more connected.
Success will come to those who spot disruption
early, move quickly, and build meaningful
partnerships. In 2026, it's about driving better
outcomes - boldly, data-savvy, and responsively.



Commercial Perm UK

Job Title

Communications Executive

Patient Advocacy/Gov. Affairs/
Communications Manager

Senior Communications Manager

Communications Director

Brand/Marketing/Customer
Engagement Manager

Marketing/Brand Director

Market Research/Business
Intelligence Manager

Business Intelligence Director

Sales Representative

Territory Manager/Key
Account Manager

Regional Business Manager/
National Sales Manager

Head of Sales/Sales Director

25,000 - 30,000

45,000 - 50,000

60,000 - 70,000

75,000 - 80,000

60,000 - 75,000

70,000 - 80,000

50,000 - 60,000

90,000 - 100,000

30,000 - 35,000

45,000 - 50,000

70,000 - 80,000

90,000 - 110,000

30,000 - 35,000

50,000 - 55,000

70,000 - 75,000

80,000 - 90,000

75,000 - 85,000

80,000 - 90,000

60,000 - 65,000

100,000 - 110,000

35,000 - 45,000

50,000 - 55,000

80,000 - 90,000

110,000 - 130,000

35,000 - 40,000

55,000 - 60,000

75,000 - 85,000

90,000 - 110,000

85,000 - 90,000

90,000 - 110,000

65,000 - 70,000

110,000 - 120,000

45,000 - 50,000

55,000 - 65,000

90,000 - 100,000

130,000 - 150,000

Over 70% of commercial life sciences employers in the UK now offer annual bonuses tied to
individual or team performance, with nearly half providing enhanced pension contributions
above statutory minimums. Hybrid working remains the norm, and relocation support—ranging
from £2,000 to £5,000—is increasingly offered for senior hires. Travel expense reimbursement
and structured career development plans are also gaining traction, with 38% of companies

including mental health and wellbeing stipends as part of their benefits package.




Commercial Perm EU

Job Title

Communications Executive

Patient Advocacy/Gov.
Affairs/Communications
Manager

Senior Communications
Manager

Communications Director

Brand/Marketing/Customer
Engagement Manager

Marketing/Brand Director

Market Research/Business
Intelligence Manager

Business Intelligence Director

Sales Representative

Territory / Key
Account Manager

Regional Business Manager/
National Sales Manager

Head of Sales/Sales Director

Germany
(EUR)

45,000 - 55,000

55,000 - 70,000

65,000 - 80,000

90,000 - 120,000

60,000 - 80,000

100,000 - 130,000

60,000 - 80,000

120,000 - 150,000

40,000 - 50,000

50,000 - 60,000

70,000 - 90,000

100,000 - 130,000

France
(EUR)

40,000 - 50,000

50,000 - 65,000

60,000 - 75,000

80,000 - 100,000

55,000 - 75,000

90,000 - 120,000

55,000 - 75,000

110,000 - 140,000

35,000 - 45,000

45,000 - 55,000

65,000 - 85,000

90,000 - 120,000

Belgium
(EUR)

50,000 - 60,000

60,000 - 75,000

70,000 - 90,000

100,000 - 130,000

70,000 - 90,000

120,000 - 150,000

70,000 - 90,000

130,000 - 160,000

45,000 - 55,000

55,000 - 65,000

80,000 - 100,000

120,000 - 150,000

Switzerland

(CHF)

60,000 - 75,000

75,000 - 90,000

90,000 - 110,000

130,000 - 160,000

90,000 - 110,000

150,000 - 180,000

90,000 - 110,000

160,000 - 200,000

60,000 - 75,000

75,000 - 90,000

110,000 - 130,000

150,000 - 180,000

In Europe, 60% of commercial professionals in life sciences receive private healthcare coverage,
and 45% benefit from subsidised commuting or travel allowances. Relocation packages are
standard for cross-border hires, especially in Switzerland, Germany, and the Netherlands, where
companies offer up to €6,000 in moving support. Pension schemes vary by country, but enhanced
employer contributions are common in Scandinavia and DACH regions. Upskilling incentives—
such as paid language courses and industry certifications—are offered by 52% of employers




Commercial Contract UK

Low Medium High
(£/day) (£/day) (£/day)

Job Title

Contractors in the commercial life sciences space continue to prioritise autonomy and flexibility, with

78% citing remote-first arrangements and milestone-based bonuses as essential. Agencies that provide
onboarding stipends, cover travel for client meetings, or offer access to pension schemes through umbrella
companies are seeing higher contractor satisfaction and retention. Additionally, relocation allowances

for short-term international assignments are gaining traction, especially in market access roles.



Commercial Contract EU

Germany France Belgium Switzerland
(EUR/day) (EUR/day) (EUR/day) (CHF/day)

Job Title

Engaging contractors in the EU provides access to a skilled and flexible workforce, but compliance
and engagement models vary by country. Contractors typically handle their own taxes and

social security, with limited statutory benefits compared to employees, though local frameworks
offer varying protections. Legal requirements like VAT, invoicing, and insurance differ across
jurisdictions. The EU is advancing protections for non-standard workers through initiatives like
the upcoming Platform Work Directive and improved cross-border social security systems.
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Looking ahead to 2026, medical
communications in life sciences are
undergoing a quiet revolution. What was
once a discipline centered on publication
planning and regulatory writing is now
evolving into a dynamic intersection

of data science, patient engagement,

and omnichannel strategy. Stakeholder
expectations - from clinicians and payers to
patients and advocacy groups - have grown
more sophisticated, and the need for clear,
impactful storytelling has never been greater.

Technology is reshaping how content is created
and delivered. Artificial intelligence and machine
learning are no longer fringe tools - they're
embedded in everyday workflows. From
automating literature reviews to generating early
drafts of scientific documents, these technologies
free medical writers to focus on interpretation,
nuance, and strategic messaging. Real-time
analytics help teams fine-tune communications
based on how audiences engage with content. This
is vital in fast-moving fields like oncology and rare
diseases, where clarity and speed are essential.

Content strategies are becoming more modular
and globally adaptable. As life sciences

companies expand into new markets, medical
communications must flex to meet local regulatory
requirements while maintaining scientific integrity.
This calls for agile content ecosystems - supported
by cloud-based collaboration and centralized data

- that allow rapid customization and reuse across
platforms and geographies. The rise of digital
health has broadened the scope, introducing
new formats and audiences, from wearable

tech users to Al-driven diagnostic platforms.

Patient involvement is reshaping the tone and
purpose of medical content. Communications
teams increasingly work with patients to
incorporate lived experiences into scientific
narratives. This builds trust and aligns with the
emphasis on patient-reported outcomes and
real-world evidence. Transparency and ethical
data sharing are essential, especially in a climate
where misinformation spreads quickly.

To stay ahead, MedComms agencies must evolve
- blending scientific depth with digital agility,
strategic thinking, and creative storytelling.

=



Medical Coommunications Perm UK

Job Title

Assistant Editor

Project Coordinator/
Account Executive

Account Manager

Account Director

Client Services Director/
Head of Client Services

Medical Writer

Principal Medical Writer

Scientific Director

Director of Strategy

Medical Copywriter

Publications Manager

Digital Designer

25,000-35,000

18,000 - 20,000

35,000 - 40,000

50,000 - 55,000

70,000 -75,000

30,000-35,000

50,000 - 55,000

70,000 - 75,000

80,000 - 85,000

35,000 - 40,000

35,000-45,000

30,000 - 35,000

35,000-45,000

20,000 - 25,000

35,000 - 40,000

55,000 - 60,000

75,000 - 85,000

40,000 - 45,000

55,000 - 60,000

75,000 - 80,000

85,000 - 90,000

40,000 - 45,000

45,000-60,000

40,000 - 45,000

45,000-55,000

25,000 - 30,000

40,000 - 45,000

65,000 - 70,000

85,000 - 90,000+

45,000 - 50,000

65,000+

80,000 - 85,000

90,000 - 100,000

50,000+

60,000-75,000

50,000+

Over 70% of UK medical communications employers now offer structured annual bonuses tied
to individual and team performance. Pension contributions exceeding statutory minimums are
becoming more common, with 45% of agencies providing enhanced schemes. Hybrid working
remains the norm, and nearly half of employers now include travel reimbursement for client meetings.
Relocation support for senior hires is also on the rise, particularly in London and the South East.




Medical Coommunications Perm EU

o T e
Account Director 65,000 - 85,000 60,000 - 80,000 70,000-90,000 100,000 - 120,000
Account Manager 45,000 - 60,000 40,000 - 55,000 50,000 - 65,000 60,000 - 80,000

Assistant Editor 40,000 - 50,000 35,000 - 45,000 40,000 - 50,000 50,000 - 60,000
ISR Ty 75,000 - 95,000 70,000 - 90,000 80,000- 100,000 100,000 - 130,000
Head of Client Services
Medical Writer 50,000 - 65,000 45,000 - 60,000 55,000 - 70,000 70,000 - 90,000
FiesEs e e ey 30,000 - 40,000 25,000 - 35,000 30,000 - 40,000 40,000 - 50,000
Account Executive
Publications Manager 60,000 - 75,000 55,000 - 70,000 60,000 - 75,000 80,000 - 100,000
Scientific Director 115,000-125,000 90,000-95,000 115,000-125,000 | 185,000-190,000
Director of Strategy 120,000-125,000 | 110,000-115,000 | 120,000-125000 | 185,000-190,000
Medical Copywriter 60,000-65,000 50,000-55,000 70,000-75,000 110,000-115,000
Principal Medical Writer 80,000 - 100,000 75,000 - 85,000 90,000- 110,000 110,000 - 140,000
Digital Designer 50,000-55,000 40,000-45,000 50,000-60,000 65,000-70,000

Across Europe, 60% of medical communications professionals report receiving subsidies

for language training or scientific writing courses. Private health insurance and monthly
transport allowances are standard in countries like Germany, Switzerland, and the Netherlands.
Relocation packages—covering housing, visa support, and family benefits—are increasingly
offered for cross-border hires, especially in pharma hubs such as Basel and Munich.



Medical Coommunications Contract UK

Low Medium High
(£/day) (£/day) (£/day)

Job Title

Among freelance medical communications consultants, 8 in 10 cite autonomy over location and
schedule as their top priority. Agencies that provide prompt invoice processing, onboarding
toolkits, and access to internal training resources are more likely to attract repeat contractors.
While pensions and paid leave are typically self-managed, some firms now offer optional travel
reimbursements and end-of-project bonuses to incentivise long-term collaboration and loyalty.



Medical Coommunications Contract EU

Germany France Belgium Switzerland
(EUR/day) (EUR/day) (EUR/day) (CHF/day)

Job Title

Engaging contractors in the EU provides access to a skilled and flexible workforce, but compliance
and engagement models vary by country. Contractors typically handle their own taxes and

social security, with limited statutory benefits compared to employees, though local frameworks
offer varying protections. Legal requirements like VAT, invoicing, and insurance differ across
jurisdictions. The EU is advancing protections for non-standard workers through initiatives like
the upcoming Platform Work Directive and improved cross-border social security systems.
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The intersection of information technology
and life sciences is reshaping the industry in
fundamental ways as of 2026. What began as
a push toward digitization has evolved into a
broader transformation - driven by intelligent

systems, data-led innovation, and a renewed
focus on patient outcomes. Traditionally
defined by lengthy research cycles and
complex requlatory pathways, the sector is
now embracing agility, automation, and Al
to accelerate breakthroughs and respond to
shifting market dynamics.

Al and machine learning are no longer emerging
tools - they're embedded in the core of drug
development and clinical research. Technologies
like predictive modelling, generative chemistry,
and digital twins are helping reduce development
timelines and improve targeting precision. Real-
world evidence has become central to regulatory
strategies, and IT infrastructures are being
redesigned to handle diverse data sources - from
electronic health records to continuous streams
from wearable devices. The rise of decentralized
trials, initially driven by pandemic-era necessity,
has cemented the need for secure, scalable
platforms that support remote monitoring and
adaptive protocols.

Interoperability and data fluidity are now strategic
imperatives. Life sciences organizations face
growing pressure to connect systems across

R&D, manufacturing, and commercial functions.
Cloud-native platforms, API-first designs, and

federated data models are enabling seamless
collaboration across borders and partners.
Meanwhile, cybersecurity and compliance remain
critical, with new regulations like the EU Al Act
and global privacy laws demanding transparent,
well-governed systems.

Stakeholder expectations are evolving. Patients
seek personalized, transparent, digitally enabled
experiences. Payers and providers demand clear
evidence of value. This shift calls for IT solutions
that integrate health economics, outcomes data,
and patient-reported insights. Sustainability
and ethical innovation are gaining traction,
prompting adoption of greener technologies
and responsible Al.

To stay competitive, companies must treat IT as a
strategic engine - building cross-functional teams,
adopting agile models, and fostering innovation
through partnerships and cultural change.

=)



IT Perm UK

mm

Infrastructure (1st Line)

Infrastructure (2nd Line)

Infrastructure (3rd Line)

Developers/Software Engineers

Testers

Programme Manager

Cyber Security Analyst

IT Manager

IT Director

(@]¢]

Systems Administrator

Business Systems Analyst

23,000 - 25,000

25,000 - 30,000

30,000 - 35,000

40,000 - 50,000

25,000 - 30,000

40,000 - 55,000

30,000-45,000

35,000 - 45,000

70,000 - 90,000

90,000 - 120,000+

40,000-45,000

35,000-40,000

25,000 - 30,000

30,000 - 40,000

40,000 - 50,000

50,000 - 70,000

30,000 - 45,000

55,000 - 75,000

45,000-60,000

45,000 - 60,000

90,000 - 120,000

120,000 - 150,000+

45,000-60,000

40,000-50,000

35,000 - 40,000+

40,000 - 50,000+

55,000 - 70,000+

75,000 - 90,000+

45,000 - 60,000+

75,000 - 100,000+

60,000-80,000+

60,000 - 90,000+

120,000,150,000+

150,000 - 180,000+

60,000-70,000

50,000-65,000

Over 70% of IT professionals in UK-based life sciences firms now receive employer pension
contributions above the statutory minimum, with nearly half offered annual bonuses tied to
innovation or project delivery milestones. Flexible working arrangements—typically 2-3 days
remote—are now embedded across most organisations, while enhanced relocation support and
private medical insurance are increasingly used to attract talent from outside major tech hubs.




IT Perm EU

: Germany Belgium

Infrastructure (1st Line)

Infrastructure (2nd Line)

Infrastructure (3rd Line)

Developers/Software
Engineers

Testers

Programme Manager

Cyber Security Analyst

IT Manager

IT Director

(@¢]

Systems Administrator

Business Systems Analyst

35,000 - 45,000

45,000 - 55,000

55,000 - 70,000

50,000 - 65,000

40,000 - 55,000

70,000 - 85,000

70,000-90,000

65,000 - 85,000

90,000 - 120,000

120,000 - 150,000

70,000-80,000

65,000-80,000

32,000 - 40,000

40,000 - 50,000

50,000 - 65,000

45,000 - 60,000

38,000 - 50,000

65,000 - 80,000

60,000-70,000

60,000 - 75,000

80,000 - 110,000

110,000 - 140,000

60,000-70,000

55,000-65,000

38,000 - 45,000

48,000 - 58,000

58,000 - 70,000

55,000 - 75,000

45,000 - 60,000

75,000 - 95,000

70,000-90,000

70,000 - 90,000

100,000 - 130,000

130,000 - 160,000

70,000-80,000

65,000-80,000

Switzerland

(CHF)

50,000 - 55,000

60,000 - 70,000

70,000 - 85,000

80,000 - 100,000

65,000 - 80,000

100,000 - 120,000

85,000 - 120,000+

100,000 - 120,000

140,000 - 160,000

170,000 - 200,000

90,000 - 100,000

90,000 - 100,000

In Europe, 60% of permanent IT hires in the life sciences sector benefit from subsidised travel or
commuter allowances, and nearly 45% receive structured relocation packages when moving cross-
border. Upskilling remains a priority, with over half of employers funding certifications in cloud
infrastructure, cybersecurity, or data science. Pension schemes vary by country, but supplemental
employer contributions are common in Germany, the Netherlands, and Switzerland.




IT Contract UK

Low Medium High
(£/day) (£/day) (£/day)

Job Title

Among IT contractors supporting life sciences projects across the UK and Europe, 80% cite
autonomy, remote-first roles, and tax-efficient travel reimbursements as key motivators.
While pension contributions are typically self-managed, many clients now offer onboarding
stipends, paid onboarding time, and access to internal training platforms. Contractors with
niche skills in Al/ML, bioinformatics, or regulatory tech are increasingly offered retention
bonuses or early renewal incentives to secure continuity on long-term programmes.



IT Contract EU

Germany France Belgium Switzerland
(EUR/day) (EUR/day) ((AVLE)) (CHF/day)

Job Title

Engaging contractors in the EU provides access to a skilled and flexible workforce, but compliance
and engagement models vary by country. Contractors typically handle their own taxes and

social security, with limited statutory benefits compared to employees, though local frameworks
offer varying protections. Legal requirements like VAT, invoicing, and insurance differ across
jurisdictions. The EU is advancing protections for non-standard workers through initiatives like
the upcoming Platform Work Directive and improved cross-border social security systems.
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FINANCE



As we enter 2026, the life sciences industry
finds itself at a transformative crossroads.
Innovation is surging, financial models are
shifting, and the way capital drives discovery
is being redefined. The fusion of biotech,
digital health, and next-gen therapeutics is
accelerating scientific progress and reshaping
the sector’s financial foundations. For those
navigating this fast-moving landscape,
staying ahead of emerging trends and market
demands is no longer a luxury - it’s a necessity.

Over the past five years, venture capital

has evolved. Investors are more discerning,
valuations have tightened, and the journey

to Series B has grown longer. In response, life
sciences firms are exploring new financing
strategies that offer greater flexibility and
strategic fit. Partnerships with CROs, royalty-
based funding, and equipment-as-a-service
models are becoming standard practice - helping
companies conserve equity while speeding up
development. These shifts reflect a broader move
toward capital strategies that emphasize agility,
efficiency, and alignment across stakeholders.

Scientific ambition continues to drive demand for
capital. From mRNA platforms to cell and gene
therapies, companies are investing heavily to
scale production and localize supply chains. But
funding alone isn’t enough. Success increasingly
depends on managing complex programs,
navigating long lead times, and attracting

specialized talent. Organizations that prioritize
schedule-driven execution, smart procurement,
and integrated delivery are better equipped

to turn investment into measurable impact.

Investor expectations are evolving. It's no
longer just about promising science - it's about
clear commercialization pathways, strong data
strategies, and alignment with global health
goals. Digital tools like Al-driven analytics and
cloud-based clinical platforms have introduced
new dimensions of value. Financial models
must now account for data liquidity, platform
scalability, and real-world evidence.

To keep pace, financial stakeholders must
rethink their role - supporting milestone-
driven exits, investing in speed-to-market
capabilities, and embracing transparency,
resilience, and long-term thinking.



Finance Perm UK

m

Accounts Payable 20,000 - 23,000 23,000 - 25,000 25,000 - 28,000
Credit Control 20,000 - 25,000 25,000 - 28,000 28,000 - 32,000
Accounts Assistant 25,000 - 30,000 30,000 - 35,000 35,000 - 40,000
Payroll 20,000 - 25,000 25,000 - 30,000 30,000 - 35,000
Part Qualified Accountant 30,000 - 35,000 35,000 - 40,000 40,000 - 45,000
Qualified Accountant 45,000 - 55,000 55,000 - 65000 65,000 - 70,000+
Financial Controller 60,000 - 75,000 75,000 - 90,000 90,000 - 95,000
Financial Director 90,000 - 100,000 100,000 - 120,000 120,000 - 130,000+
Financial Analyst 30,000-38,000 38,000-45,000 45,000-55,000
Chief Financial Officer (CFO) 120,000-150,000 150,000-200,000 200,000-300,000
Tax Manager 55,000-65,000 65,000-75,000 75,000-90,000
Financial Planner 30,000-40,000 40,000-55,000 55,000-70,000

Over 60% of finance professionals placed through life sciences recruitment firms in the UK now receive
performance-based bonuses, with nearly half benefiting from enhanced pension contributions above
statutory minimums. Flexible working arrangements—especially hybrid setups—are now standard
across most financial institutions, and relocation support is increasingly offered for roles in regional
hubs. Candidates are placing greater emphasis on long-term career development, with travel expense
reimbursement and mental health support emerging as key differentiators in permanent role selection



Finance Perm EU

Job Title

Accounts Payable

Credit Control

Accounts Assistant

Payroll

Part Qualified Accountant

Qualified Accountant

Financial Controller

Financial Director

Financial Analyst

Chief Financial Officer (CFO)

Tax Manager

Financial Planner

Germany
(EUR)

40,000 - 50,000

40,000 - 50,000

35,000 - 45,000

40,000 - 50,000

45,000 - 55,000

55,000 - 65,000

75,000 - 95,000

100,000 - 130,000

55,000-70,000

150,000-200,000

95,000-110,000

65,000-80,000

35,000 - 45,000

35,000 - 45,000

30,000 - 40,000

35,000 - 45,000

40,000 - 50,000

50,000 - 60,000

70,000 - 90,000

90,000 - 120,000

50,000-65,000

130,000-180,000

85,000-95,000

50,000-70,000

Belgium
(EUR)

40,000 - 50,000

40,000 - 50,000

35,000 - 45,000

40,000 - 50,000

45,000 - 55,000

55,000 - 65,000

80,000 - 100,000

110,000 - 140,000

52,000,68,000

140,000-190,000

95,000-110,000

55,000-75,000

Switzerland

(CHF)

50,000 - 65,000

50,000 - 65,000

45,000 - 60,000

50,000 - 65,000

55,000 - 70,000

70,000 - 85,000

100,000 - 130,000

140,000 - 180,000

85,000-100,000

220,000-280,000

140,000-160,000

90,000-110,000

In Europe, 50% of finance sector hires via life sciences recruiters report receiving private healthcare
coverage, and 45% benefit from subsidised commuting or lunch allowances. Professional development
funding—particularly for certifications like CFA or ACCA—is offered by over a third of employers. With
inflationary pressures still affecting major cities, 38% of surveyed professionals cite comprehensive benefits
packages, including relocation stipends and pension matching, as decisive factors in accepting new roles




Finance Contract UK

Low Medium High
(£/day) (£/day) (£/day)

Job Title

Among finance contractors in life sciences across the UK and Europe, over 80% cite remote-first
flexibility and streamlined onboarding as essential. Agencies that provide paid induction training,
milestone-based completion bonuses, and access to internal financial systems see higher contractor
satisfaction and repeat engagement. While pensions are typically self-managed, some firms now offer
optional contributions or umbrella company partnerships to support long-term financial planning



Finance Contract EU

Germany France Belgium Switzerland
(EUR/day) (EUR/day) ((AVLE)) (CHF/day)

Job Title

Engaging contractors in the EU provides access to a skilled and flexible workforce, but compliance
and engagement models vary by country. Contractors typically handle their own taxes and

social security, with limited statutory benefits compared to employees, though local frameworks
offer varying protections. Legal requirements like VAT, invoicing, and insurance differ across
jurisdictions. The EU is advancing protections for non-standard workers through initiatives like
the upcoming Platform Work Directive and improved cross-border social security systems.



16

PROCUREMENT
& SUPPLY CHAIN




The life sciences sector enters 2026 at

a pivotal juncture - where innovation,
resilience, and agility are now operational
imperatives. Procurement and supply
chains have transformed under global
disruptions, digital acceleration, and rising
patient-centric demands. Clients must
navigate a dynamic ecosystem that rewards
foresight, collaboration, and adaptability.

A defining trend has been the maturation

of predictive analytics and Al-driven
procurement. These technologies are now
embedded across sourcing, supplier risk
management, and demand forecasting.

Life sciences organizations use real-time data
to anticipate constraints, optimize inventory,
and negotiate smarter contracts - especially
vital in biologics and personalized medicine,
where supply chains must handle low-volume,
high-complexity products with minimal error.

Sustainability has shifted to the core of
procurement strategy. Regulatory bodies
across Europe, North America, and Asia

have tightened expectations around carbon
reporting, ethical sourcing, and circular supply
models. Clients must now demonstrate cost
efficiency alongside environmental and social
responsibility, prompting more supplier audits,

green frameworks, and ESG metrics in scorecards.

Market needs have evolved. Transparency -
driven by regulators and patients - is paramount.
Clients must trace materials from origin

to end product, ensuring compliance and
ethical standards. Geopolitical tensions and
climate disruptions have highlighted the need
for diversification. Nearshoring and multi-
sourcing are now standard, with procurement
balancing cost, resilience, and speed.

To adapt, life sciences organizations must invest
in talent, deepen supplier partnerships,

and embed agility across operations. A cultural
shift - from reactive to proactive planning -

is essential. Winners will treat procurement

as a strategic lever for innovation, risk
mitigation, and competitive advantage.

We're ready to support clients with
tailored solutions that blend deep industry
expertise, cutting-edge technology, and
operational excellence - designing resilient
networks, implementing Al sourcing,

and navigating complex regulations.

®



Procurement / Supply Chain Perm UK

Job Title

Buyer

Senior Buyer

Procurement/Category Manager

Senior Procurement/
Category Manager

Procurement Head (Regional)

Procurement Head (Global)

Supply Chain Manager

(Senior) Supply Chain Manager/Lead

Director/Head of Supply
Chain (Regional)

Director/Head of Supply
Chain (Global)

Strategic Sourcing Specialist

Procurement Analyst

25,000 - 30,000

40,000 - 45,000

45,000 - 50,000

60,000 - 65,000

85,000 - 90,000

100,000 - 115,000

45,000 - 50,000

65,000 - 70,000

90,000 - 100,000

120,000 - 130,000

45,000-50,000

25,000-30,000

32,000~ 35,000

47,000 - 50,000

55,000 - 60,000

70,000 - 75,000

95,000 - 100,000

120,000 - 145,000

55,000 - 60,000

75,000 - 78,000

105 -115,000

135,150,000

50,000-60,000

30,000-35,000

High (£)

37,000 - 40,000

55,000 - 60,000

65,000 - 70,000+

80,000 - 85,000+

105,000 - 120,000

150,000 -180,000+

65,000 - 70,000+

80,000 - 85,000+

120,000 - 130,000+

155,000-165,000+

60,000-75,000

35,000-45,000

Over 60% of UK-based life sciences employers in procurement and supply chain now offer performance-
related bonuses, with nearly half providing enhanced pension contributions above statutory minimums.
Flexible working arrangements—especially hybrid models—are now embedded across most
organisations, and relocation support is increasingly common for senior hires. Candidates also value
structured career progression frameworks and travel expense reimbursement for multi-site roles.
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Procurement / Supply Chain Perm EU

Job Title

Buyer

Senior Buyer

Procurement/
Category Manager

Senior Procurement/
Category Manager

Procurement Head (Regional)

Procurement Head (Global)

Supply Chain Manager

(Senior) Supply Chain
Manager/Lead

Director/Head of Supply
Chain (Regional)

Director/Head of Supply
Chain (Global)

Strategic Sourcing Specialist

Procurement Analyst

40,000 - 50,000

45,000 - 55,000

60,000 - 75,000

75,000 - 95,000

100,000 - 130,000

130,000 - 160,000

60,000 - 75,000

75,000 - 95,000

100,000 - 130,000

130,000 - 160,000

65,000-75,000

60,000-70,000

France
(EUR)

35,000 - 45,000

40,000 - 50,000

55,000 - 70,000

70,000 - 90,000

90,000 - 120,000

120,000 - 150,000

55,000 - 70,000

70,000 - 90,000

90,000 - 120,000

120,000 - 150,000

60,000-70,000

50,000-60,000

Belgium
(EUR)

40,000 - 50,000

45,000 - 55,000

60,000 - 75,000

80,000 - 100,000

110,000 - 140,000

140,000 - 170,000

60,000 - 75,000

80,000 - 100,000

110,000 - 140,000

140,000 - 170,000

62,000-72,000

55,000-65,000

Switzerland

(CHF)

50,000 - 60,000

55,000 - 70,000

80,000 - 100,000

100,000 - 130,000

130,000 - 160,000

160,000 - 200,000

80,000 - 100,000

100,000 - 130,000

130,000 - 160,000

160,000 - 200,000

95,000-105,000

95,000-105,000

In Europe, 48% of procurement and supply chain professionals in life sciences receive subsidies for
professional certifications such as CIPS or Lean Six Sigma. Private healthcare, meal vouchers, and
transport allowances remain widespread, particularly in Germany, Switzerland, and the Nordics.
With inflationary pressures persisting, 38% of respondents cite comprehensive benefits packages—
including relocation stipends and pension matching—as decisive factors in accepting new roles.

©




Procurement / Supply Chain Contract UK

Low Medium High
(£/day) (£/day) (£/day)

Job Title

Among life sciences contractors in procurement and supply chain, 72% rank remote work flexibility
and milestone-based bonuses as top motivators. Agencies that offer streamlined onboarding,

paid compliance training, and travel expense reimbursement report higher contractor satisfaction
and repeat engagement. Loyalty incentives—such as completion bonuses or early rebooking
perks—are increasingly used to retain top freelance talent across multi-site supply operations.



Procurement / Supply Chain Contract EU

Germany France Belgium Switzerland
(EUR/day) (EUR/day) ((AVLE)) (CHF/day)

Job Title

Engaging contractors in the EU provides access to a skilled and flexible workforce, but compliance
and engagement models vary by country. Contractors typically handle their own taxes and

social security, with limited statutory benefits compared to employees, though local frameworks
offer varying protections. Legal requirements like VAT, invoicing, and insurance differ across
jurisdictions. The EU is advancing protections for non-standard workers through initiatives like
the upcoming Platform Work Directive and improved cross-border social security systems.
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HUMAN
RESOURCES



As 2026 unfolds, the life sciences industry finds
itself in the midst of a profound shift - one
where human capital is emerging as a decisive
factor in long-term success. Technological
breakthroughs, global health priorities, and a
renewed emphasis on purpose-driven work
are reshaping how biotech, pharma, and
MedTech organizations think about talent.

HR, once a behind-the-scenes function,

is now firmly at the strategic forefront.

Flexible work models have become the norm,

but they come with new complexities. Hybrid

and remote setups are now standard across
research, regulatory, and commercial teams.

While this shift has expanded access to global
talent and improved work-life balance, it’s also
raised fresh questions about engagement,
compliance, and culture. HR leaders are being
challenged to build digital-first environments that
foster collaboration and innovation - without losing
the shared sense of mission that defines the sector.

Reskilling and upskilling are no longer optional

- they're essential. As automation, Al, and data
science reshape roles across clinical development
and manufacturing, organizations must stay ahead
of the curve. HR teams are investing in scalable
learning platforms and forging partnerships with
universities and edtech providers to build cross-
functional capabilities. The demand is growing for
professionals who can bridge disciplines - think
data scientists fluent in regulatory frameworks

or clinicians versed in digital therapeutics.

Diversity, equity, and inclusion are gaining traction
as strategic priorities. Stakeholders increasingly
expect measurable progress, not just good
intentions. From boardroom representation to
supplier diversity, companies are being held
accountable. HR teams are using analytics to
identify gaps, monitor outcomes, and embed
inclusive practices into leadership pipelines.

Agility in workforce planning is now a competitive
edge. HR's role in scenario planning, talent mobility,
and organizational design has become critical. To
lead, HR must embrace predictive analytics, cloud
platforms, and cultures of psychological safety.

©



HR Perm UK

Job Title
HR Assistant
HR Officer
HR Advisor
Talent Acquisition
HR Business Partner
HR Manager
HR Director
Compensation & Benefits Manager
Learning & Development Manager
Employee Relations Specialist

HR Analyst

Chief Human Resources
Officer (CHRO)

Low (£)

20,000 - 23,000

25,000 - 30,000

30,000 - 35,000

30,000 - 40,000

45,000 - 50,000

50,000 - 60,000

75,000 - 80,000

50,000-60,000

50,000-60,000

40,000-45,000

45,000-50,000

100,000-145,000

23,000 - 27,000

30,000 - 35,000

35,000 - 40,000

40,000 - 50,000

50,000 - 55,000

60,00 - 65,000

80,000 - 85,000

60,000 -70,000

60,000-75,000

45,000-50,000

50,000-60,000

145,000-180,000

27,000 - 30,000

35,000 - 40,000+

40,000 - 45,000+

50,000 - 60,000+

55,000 - 60,000+

65,000 - 70,000+

85,000 - 90,000+

70,000-80,000+

75,000-85,000

50,000-60,000

60,000-70,000

180,000-200,000+

Over 70% of HR professionals in UK life sciences organisations now receive annual bonuses tied
to performance metrics, while 45% benefit from enhanced pension contributions above statutory
minimums. Hybrid working remains the norm, with only 2% of HR staff working fully remotely.
Employers increasingly offer relocation support, travel expense reimbursement, and mental
health initiatives, reflecting a broader shift toward holistic wellbeing and retention strategies.
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HR Perm EU

Job Title
HR Assistant
HR Officer
HR Advisor
Talent Acquisition
HR Business Partner
HR Manager

HR Director

Compensation &
Benefits Manager

Learning & Development
Manager

Employee Relations Specialist

HR Analyst

Chief Human Resources
Officer (CHRO)

Germany
(EUR)

36,750 - 47,250

42,000 - 52,500

32,000 - 47,000

52,500 - 68,250

63,000 - 84,000

84,000 - 105,000

126,000 - 157,500

75,000-100,000

70,000-80,000+

55,000-65,000

60,000-65,000

120,000-140,000

France
(EUR)

31,500 - 42,000

36,750 - 47,250

41,000 - 62,000

47,250 - 63,000

57,750 -73,500

73,500 - 94,500

105,000 - 136,500

90,000-110,000

60,000-70,000

50,000-55,000

55,000-60,000

120,000-130,000

Belgium
(EUR)

36,750 - 47,250

42,000 - 52,500

34,100 - 50,100

57,750 - 73,500

68,250 - 84,000

84,000 - 105,000

115,500 - 147,000

90,000-110,000

70,000-95,000,

65,000-70,000

65,000 -70,000

130,000-150,000

Switzerland

(CHF)

51,500 - 66,950

61,800 - 77,250

75,700 - 90,000

82,400 - 97,850

92,700 - 113,300

113,300 - 133,900

154,500 - 185,400

110,000-120,000

100,000-110,000

70,000-80,000

75,000-85,000

170,000-200,000

In Europe, nearly 60% of HR specialists in life sciences firms report access to private healthcare

and subsidised commuting costs. Professional development funding—covering certifications and
leadership training—is available to 52% of respondents, while relocation packages are standard

for cross-border hires in Germany, Switzerland, and the Nordics. Rising inflation has led 43% of HR
professionals to prioritise total reward packages over base salary when evaluating new opportunities.

©




HR Contract UK

Low Medium High
(£/day) (£/day) (£/day)

Job Title

Among freelance HR consultants and interim talent partners in life sciences, flexible scheduling and
remote-first contracts are cited by 78% as essential to project selection. Completion bonuses and
paid onboarding are offered by 40% of hiring firms, reflecting a growing emphasis on contractor
experience. To remain competitive in a fast-moving market, contractors increasingly expect

access to digital tools, streamlined compliance support, and optional pension contributions.



HR Contract EU

Germany France Belgium Switzerland
(EUR/day) (EUR/day) (EUR/day) (CHF/day)

Job Title

Engaging contractors in the EU provides access to a skilled and flexible workforce, but compliance
and engagement models vary by country. Contractors typically handle their own taxes and

social security, with limited statutory benefits compared to employees, though local frameworks
offer varying protections. Legal requirements like VAT, invoicing, and insurance differ across
jurisdictions. The EU is advancing protections for non-standard workers through initiatives like
the upcoming Platform Work Directive and improved cross-border social security systems.



Future of Work

Institute

Future of Work Institute, part of Cpl Group, is a consultancy business that
explores, questions and designs future of work solutions with our clients
partners and collaborators. We conduct research, workshops, events and
projects across key future of work pillars.
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Diversity Talent Employer New Workforce Creative Government Future
& Inclusi iti Models L i & Y Skills

Services Future Brand
Includ Creating Employer Value Propositions & Employer brand to enhance
nclude attractiveness to candidate pool and to internal organisations.

Future Organisation
Assessing an organisations fitness for the future using our
FOW model.

Future Wellness

A complete model for wellness in organisations using validated
tools and personalised platforms.

Future HR
Upskilling programme for HR leadership teams focused on strategy,
design and innovation to reposition HR for the future of work.

Future Leadership
Unique leadership programmes combining diversity, inclusivity,
coaching, networks, cocreation to develop top talent for organisations.

For queries about Future of Work Institute and FUTURE
how we can help your organisation please contact (LA b i

institute
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SOLUTIONS

Cpl Life Sciences funded outsourced payroll solution offers you a secure,
accurate and reliable way to pay your contingent and temporary workforce.

Our fully funded payroll solution helps ensure the continuity
of your business operations by paying your temporary and
contingent workforce on time, every time.

Every month we process
We cover all upfront payroll costs and because we payroll for over
process your workers on our payroll, you will always be 15 000 workers
compliant with IR35. ! :

Payroll 100% Fully
experts Compliant funded

We're more than Getintouch ¢ .0 280072 5665
just payroll. with our

team today. DK< payrollsolutions@cpl.com

www.cpl.com/uk/payrollsolutions
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Science
Council

Be the one to watch

You're serious about your career. You want to get noticed.

Be the one to watch with professional registration.
Registration and Chartership with the Science Council
puts you head and shoulders above the rest.

Find out more today at: sciencecouncil.org/professional



As the demand for top talent grows, pharmaceutical
and chemical companies are turning to outsourced
& managed talent solutions.

Cpl is an expert, multi-disciplinary group with over
30 years of experience executing the most evolved
talent solutions, from Recruitment Process
Outsourcing (RPO) to Managed Service Provision
(MSP).

Our track record within the pharmaceutical and
chemical industries, coupled with our passion for
transforming organisations will benefit you in
many ways:

* Reduced time & cost per hire

Ability to flex and scale with your business
Improved candidate experience

Specific strategies to fill roles

Flexible solutions to meet all talent requirements
Future-proofed hiring

Discover how we can help you resolve your talent
challenges today: www.cpl.com



Are you ready to make

a bigger impact on
. public health?.-
( -

Professional ethics
Medical expertise
Standardised practice
Trustworthy leadership

Four capabilities that make a difference in the world of
pharmaceutical medicine. If you are looking to specialise in
a field where the skill and experience acquired in your
career to date changes lives at population level,
pharmaceutical medicine is your next move. Make a bigger
impact, enrol for PMST today.

Your route to professionalism in
pharmaceutical medicine
fpm.org.uk/pmst

Faculty of
Pharmaceutical Medicine
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It's time to get involved!

Join the Life Sciences & Healthcare
membership network for London
and the East of England

| 1L
@OneNucleus /one-nucleus
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PIPA AIMS

PIPA

Pharmaceutical Information &
Pharmacovigilance Association

PIPA is a membership association for professionals working within the fields of medical
information, pharmacovigilance and related functions in the pharmaceutical industry.
PIPA provides training, events, guidance, resources and networking opportunities to assist our
membership in their roles.
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A FORUM OF EXCHANGE

To provide a forum for the exchange of
experience and the advancement of all
aspects of medical, scientific and
technical information handling relating
to the pharmaceutical industry.

MAINTAINING STANDARDS

To encourage the maintenance and
development of professional
standards in all aspects of medical
information and pharmacovigilance
work

PIPELINE — PIPA’S JOURNAL

PIPELINE is published three times a
year in both hard-copy and electronic
format. The journal contains topical
articles written by specialists on
subjects of particular interest to
pharmacovigilance and medical
information professionals

Follow us on Twitter
https://twitter.com/pipatweet?lang=en
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FACILITATING COMMUNICATION

To facilitate friendly communication
amongst those with a special interest
in medical information and
pharmacovigilance

DEVELOPING SKILLS

To encourage and facilitate the
development of relevant skills and
their application to medical
information and pharmacovigilance
work

GVP GUIDELINES

To provide a training platform for
medical information and
pharmacovigilance professionals to
keep up to date with regulations and
guidelines

Join our group on LinkedIn
https://www.linkedin.com/company/
4068553



Ethical Medicines

Industry Group

AN ETHICAL AND INFLUENTIAL TRADE
ASSOCIATION FOR LIFE SCIENCES IN THE UK

Industry and Government have a shared goal of
attracting inward investment from the life sciences
industry as we rebuild the economy and the NHS during
the pandemic. EMIG is calling for united action to build
on the lessons learned in dealing with the crisis and to
leverage the current opportunities available to embed
these. This will reinforce and future proof the UK'’s
position as a world-leading location for life sciences.

EMIG is a multi-stakeholder network and trade
association that represents the interests of life sciences
companies in the UK.

Our industry Members range from new business start-
ups focused on R&D, through to well-established
companies delivering a wide range of essential
medicines to patients.

For more information on EMIG please contact Leslie
Galloway, Chairman on Leslie.galloway@emig.org.uk.




University of

Digital ! Teaching
Kpnt aT'lgd Lifelong ‘ TEﬁm Excellence
Framework

Learning (DaLl)

CLINICAL TRIALS SPECIALIST DEGREE
APPRENTICESHIP
with BSc (Hons) in Applied Bioscience

Our Clinical Trials Specialist degree apprenticeship
(Level 6) works in collaboration with Clinical
Professionals Ltd (now Cpl Life Sciences), and aims
to advance the skills of those in the clinical
research/trials field and attract new staff. It is suitable
for people who work as part of a multi-disciplinary
team which focusses on the delivery and execution of
Phase I-1V clinical trials, in private or public clinical
research organisations. Typical roles may include:
Clinical Trials Assistant/Administrator, Clinical
Research Associate and Study Co-ordinator with
development to Clinical Project Manager.




Degree Apprenticeships
from ARU

Attract high-calibre talent and
develop your existing staff

with our comprehensive range
of degree level programmes
designed to fulfil your workforce
needs.

Life Sciences related
apprenticeships

* Laboratory Scientist BSc
+ Data Scientist (Bioinformatics) BSc
- Data Scientist BSc

ARU is /
University
of the Year
e 2z

Get in tfouch
aru.ac.uk/DAEmployers

01245 686707
degreesatwork@aru.ac.uk

Anglia Ruski
O X [ degreesatwork Cl.r.u. University



ONE AIM. HUNDREDS OF MEMBERS.
M INFINITE POSSIBILITIES.

MEDILINK

A PROFESSIONAL

MEMBERSHIP ASSOCIATION
AND SPECIALIST CONSULTANCY

FOR THE UK LIFE SCIENCES SECTOR

YOUR MEDILINK MEMBERSHIP

Enjoy access to:

e An Extensive Life Sciences Network
e Comprehensive Industry Expertise

e Discounted Rates for Select Services
e And More



Embedded Talent

Solutions

Aflexible multi-hire talent solution that
transforms the way you grow your team.

Your Talent Pipeline: Solved

How much time do you invest hiring one new employee?

Two to three months, if you're lucky? Hiring talent to build your core team is
vital for every growing business, but it can be a drain on your time and
resources.

Our Embedded Talent Solution is designed to be an efficient and cost-effective
option for organisations making multiple hires. It works in sync with your
business, offering you the flexibility to start and pause the recruitment cycle, in
line with your hiring demands.

Why choose to use the Embedded model?

By choosing an embedded model, you remove the burden of recruitment administration
from your team, while you retain oversight and control, streamlining multi-hire recruitment
processes and shortening the hiring cycle. You will also benefit from multiple cost-saving
efficiencies like avoiding higher fees associated with per-placement billing, mitigating
indirect costs of vacant roles, and reducing costly hiring mistakes.

How it works

You will have your own specialist life sciences recruitment consultant, embedded in your business (on or
off site), acting as an extension of your HR/TA department. They will be carefully selected based on their
successful track record in life sciences talent acquisition, their sector knowledge, and their ability to
manage the complexities of multi-hire scenarios.

Embedded Trusted Staffing

consultant expert /\ success
Your talent expert knows Available on demand to Achieve your hiring target on

your business goals and support your talent time and on budget Rest easy
culture like a trusted acquisition strategy—even knowing you have hired the
member of your team. when plans change. best people for the job.

Reduced
time to hire

Your talent expert has instant

High growth
flexibility
You need to hire one person a
month for the next six months, access to an active talent pipeline

but at month three your plans of qualified candidates, aligned
change and you now need two with your culture, reducing time
new hires a month. to hire,

Your consultant’s expertise will be complemented by Cpl's large organisational infrastructure
and back-office capabilities, which underpin our recruitment success.

uk.cpl.com




MEDCITY

LONDON

Building the future
of Life Science

MedCity, part of the London & Partners family, represents the life
sciences sector in London. Funded by the Mayor of London, we act
as London's unifying voice for life sciences. Our expert knowledge,
industry experience and sector-wide perspective allows us to
maximise opportunities for growth and collaboration within London,
Europe's leading destination for life sciences.

Strategic Talent Access & Connectivity - we are a connector
between academia, industry and government, helping
companies tap into the rich talent pool across London and the
wider UK life sciences sector.

Innovation & Collaboration Platforms - we facilitate
cross-sector partnerships that can accelerate R&D and
commercialisation.

@

Regional Advantage & Infrastructure - we help
organisations to navigate London’s world-class
universities, NHS infrastructure for clinical validation and
trials and investment networks.

Find out all that London has to offer for life sciences at
lifescience.london

Contact us to explore bespoke
support for your growth goals. Visit medcity.london



NIHR | [ctoratinsitute A HCS

Acodemv for Healthcare Science

Clinical Research Practitioners (CRPs)

CRPs bring a wealth of expertise to research delivery teams and
deliver high quality clinical research care. The NIHR support the
development of the profession which plays a vital role within
the UK research delivery workforce.

The CRP Accredited Register is quality marked by the
UK Professional Standards Authority. Registration allows
experienced practitioners to demonstrate their
proficiency and helps shape clearer career pathways.

Find out about attaining professional
registration status through the
Academy for Healthcare Science
(AHCS) Accredited Register:

nihr.ahcs.ac.uk

#CRPractitioner

Follow on Twitter @NIHRCommunity
Find us on Facebook @OfficiaINIHR




MAXIMSED VALUE

Interrogate data
streams outside your
vacancy subscriptions

to help you plan
© growth better

Vacancy

UPSTREAM ANALYSIS

. Be able to analyse

key industries’
vacancy levels to

enable you to

forecast future
activity levels with
clients

CORPORATE
SPOTLIGHTS

Improve key account
management by
comparing specific
companies against
their peers.

VACAN CYSOFT

Business Intelligence through Vacancy Data



Cpl:

+44 118 959 4990
uk@cpl.com

www.cpllifesciences.com
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